Micron Confidential

AMcron

March 15, 2024

Bharat Shankrlal Pawar

Thebar Road Soni Bazar Deesa Banaskantha Gujarat
9636859680

bp430943@gmail.com

Dear / % / (U Bharat Shankrlal Pawar:

We are pleased to offer you employment with Micron Semiconductor Technology India Private Limited
(Micron) on the terms set out in this offer letter and the accompanying Standard Terms and Conditions
of Employment (Standard Terms) and Confidentiality and Intellectual Property Agreement.

gH MU 38 gEad 97 A fAuiRa od 3 gfEa & Aes e AR od @ o) ik
MIAIAT TG St FUGT TASHT W ATShIT VARSI Faraliol 8dT Uigde fafAes (ASsHia)
& @ fAGfFT 61 AR FIA §U THeeAcl & W 8

dHal 211 w152 A2Mi [AU{Rd Al A A2dLIRelL Hiols [AUH] 21 2l (Mlels ARell) A NUs{ludl
wal ol Auel SAR YW HIB sl AMSe552R 25+11el%) SesAUl ulgde [GH2S (HIoslel) «il 418
AR Uslol SALHL WHA leie e 28] O,

1. Commencement/{ﬁaﬂa'l AV ld

Your employment with Micron will commence on July 22, 2024. The commencement of your
employment is subject to the conditions set out in section 9 of this offer letter. If any of those conditions
is not satisfied, then your employment with Micron will not commence and this offer of employment, if
you have not accepted it, will automatically be deemed to have been withdrawn. If you have already
accepted this offer, Micron may (notwithstanding any other clause in this Agreement) terminate this
Agreement immediately without notice or any payment in lieu of notice.

ATSshial & TTY I AGFFd 22 Srs, 2024 @ Y& grof| 3Mush Agferd v qesnd g6 J&ad
93 & ORT 9 F RURT ot & 3ehe ¥ IR 30 @ A o g 7EF @}, AsHA & @y
et fagfad gqw @1 el 3k fgfed &1 a8 wedE, afd anue w&her 7€ fmar B, ar 3ue
Y aT9E o fordr arar A SAven| AR 39 Ugel & $H FEAT I TR HY forr §, A A
(39 3egay 7 fhdll o 37 WS & dMasfe) e fondlh Aifew ar Aifed & seor & H1$ I fohw
39 37U P i WA F T ¢

U8 Sleloll A1 dHIRL AALR 22 YELE), 2024 2l e Q). dHIRL A%2LReA] AL w1 2152 Ae(] 56U
9 Ui [HulRd el w1tlel B. o) Auiel 516 Ul Acd) AqY ot AL, dl HIB5lel U1&ed] dHIR) AR AR
2Q) oSl WA %] dH Al 21s1R 53 ol €1, )l A2 1ReA] WL HT5 WIUNA ULeg] Wl Adlof HisiciH w1dQ).
%) dR udlefl o il 2152 21512 531 €1, dl Uipslel (Ul $AMc] 516 UL o (6 Eldl 9dli) dll[2Ae1l
Wed M ol Y Wedl S16 Ul Y5ARl [deil dd % 41 $A MHIH 53] A5 8.

2. Position / & / &lgl

Micron will employ you on a full-time basis in the position of Manufacturing Associate, or such other
position determined by Micron from time to time.

Correspondence and Registered Office Address: Micron Semiconductor Technology India Private Limited
AV-11, GIDC Sanand Il, Bol Ind. Estate Sanand, Sanand, Ahmedabad, CIN: U31909GJ2022FTC136641
Gujarat, India,382110.
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HATSHIT 39T Manufacturing Associate, a7 ATSHId GaRT TAI-TAT W ARG fordr 08 & 7g
W Hol-<BH MUR R AgFT FHam|

U85\l dHa Manufacturing Associate ol €lgl U Heldl AHUIdR HIDSle GIR1 «1sS] AU 11de Wy
Slel UR §E-21EHe1L HlRWL A%LIR] A 1ULl.

You will be based at the current Micron premises at AV-11, BOL Industrial Estate, GIDC Il, Sanand,
Gujarat 382110, but you agree to transfer to and work at other locations if required to do so by Micron
from time to time. In the near term, once Micron completes construction of and opens its new factory
at Plot No. SM-12+51/3 at Sanand — Il Industrial Estate, your principal place of work will move to that
location.

3 G Agshlal IRTT AV-11, BOL gsReearel Teee, GIDC |I, Hiele, IR 382110 R HRIA
g, Afhet I AHA ORI FAT-FAT W VAT A A FA gl §, o T gAY FUE T/
dsTeeT gl 3R &H e & fIU gedAd 81 STea &1, Alee-1l $5ffcaa wwee, wdie #ak SM-12+51/3
W ST AShiel AT [FATUT-HE @ ek 75 heredl Tiore §, Al A9l &I H T 38 96

W TUATTIRd g S|

dd AV-11, BOL e5k246 W22, GIDC I, ALRie, A% 382110 Wld Eldall Hieslel URM™MI 221, Ud
Al HHY-HYHY UR HLeslel Gl2L %) w1dYUSs SlA dl e R0 2lei§ Sl Wl S1H Sl HIS dHd
¢ 12]) ). el Seil UHUHL, A5AR HIB Sl A& — 11 WNOLS dled Wlid W12 st SM-12+51/3 Uild
Asfl el 3523]ef citsin Yol 53 W Wld, R dHID Yu 5110 d @Ulet U %,

You will report to the Manager, Manufacturing and will work under the direction of the person in that
position, or such other position determined by Micron.

319 Manager, Manufacturing & RO &3 3R 30 g W ya aafed, a1 AHa garr @uRa
WY 37T 9g WX ud wafda & s 7 & &

d Manager, Manufacturing & RUIS 5220} 34al A Elgl Usil cu(Scteil [FiElst 601 Aeldl HIBsled G2
(AelRd Hldl M Slel 60 SIH 52U

Micron may change these requirements from time to time at its discretion.

HISHIA HU fAAHTER FAT-HAT W 3o Al I dGol Fehell B

U 5ot dell [Adsoyeg UHIL AHY-UHY UR w1 eRYUId)A oed] 20 B.

Please note that you have no authority to bind Micron in contract, except to the extent you are expressly
authorised in writing to do so.

FUAT €T & o IS T AGHIA B IS H AU HT DS HARR FAGT ¢, WA 3@ qHT dH
J9 do A9 99 Of@a & & 0@ e & v Tuse 3SR S8 &

sUl 531 ofld AL 3 dHIZ] Ul HI Sl SAMI witdlefl S8 Al «1ell, Ridid 3 di aQd sdl IR
AludHi pusl 2 [dsd ).

3.  Term / f@ga/ Yed

Your employment is intended to be for an indefinite term, subject to:

3T FgfFT HARET e & fov Fgd g, g

dHIR] AR Wei(3d Yed U2 B, «(1A Yool w1l B
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(8) your successful completion of a probationary period of three months (see clause 2 of
the Standard Terms);

39 fieT ALK Fr aRAeTr 379 & el GATRT (AT 2rdl & @3 2 W);

dAHIRL SAQL H[Eetlotl WALl [RuSH] UsndIyds Y&ldl (Hisls 2Aclsll ef2De, 2
% u);

(b) the conditions, and rights of termination, set out in Annexure B of this letter (and
Annexure B is deemed to be part of this letter);

forsmraer & et 3R AR, S 56 97 & 3geeds B 7 wefdid § (3R 3refereatsd
B & 50 9T & REAT AT AT §);

22cl), el AHL[HeAl (USR], 3L Ustell UR (1Y B Hi ¢21ldd & (4 UR(2U® B 4L Ustell
ML ldle] Hidld Ui w1 B);

(c) if relevant, maintenance of the required visas and permits from the relevant
government authorities to enable you to live and work with Micron in India; and

Iie IUYFA g, ol U HRA & HSshiol & Y T IR A A § qAY Tt
eq Heey Wl IfUHREt & e dem 3R WA w1 Wi, 3R

of) Aoiftd €1, dl dHal HIRAHL HIBSlel ULQ &AL wal S1H Sl HI U&H teilddl
HI2 doiltd »s12] wlasiRud) uldeil 211dus (dnl wal y(Hesfl esandwl; 21a

(d) termination in accordance with clause 6 of the Standard Terms and the requirements
of applicable law if it continues beyond the probationary period.

HIoTeh el & WS 6 AR o] Hlefed H Tl o AR forsehrae, afe Ig aRdrer
yafr & &g off SR @ B

Hlo1s 2Acllotl W28 6 Wl |19] S1AUE o] WIARUASAL] WA R AHLH ) A WlALLeR]
AU Ul Ulg €& B.

The required period of notice for clause 6.1(a) of the Standard Terms (which deals with the notice of
termination to be given by you) is one month. The required period of notice for clause 6.1(b) of the
Standard Terms (which deals with the notice of termination to be given by Micron) is one month, or the
period required by any applicable statute, whichever is greater.

HAleTs erdl & TS 6.1 (a) & fav Afew A raeasd @™ (S 319& garT & A arelr AT @
I @ HfAd §) U A Bl HeAw ordl & &S 6.1 (b) F fav Afew & nmaedw afyr (s
HATSShIo @NT &1 STTel aTell HATCT T Faell @ FOWT §) Ueh HEl g, AT fohdll 8 o] Plefel garr
3T 37afe, S o 3ifas gl

UH LRI 21Rclsofl 56U 6.1 (a) MI oll[2Ueil %3] AHUANION (BHI dH WU M AidellR 2[HALleAl
cl(2Y 18 Hoildd €ld) 15 Ulsellel 8. UHIRIMA Adlell 6 6.1 (b) HI2 cll[2¥ell 3] A1)
(UL HLBSl gl2L AU M wldd] 2(HARledof] ol (2 UL Hoiltd S1U V) W5 HIEe1l wedl S1E Ul Eld]
USdl SI-EL GIRL 3] qHY2AL0, AHiell B duR €1y d 8.

Your employment with Micron will terminate automatically once you reach the mandatory retirement
age of 60.

TH IR ST M9 60 I & HfAard fAqhy T 307 G 9gT SCET A A S HNA HIH ISR
TId: WA gl S|
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A5 duld di 60 dNefl s20%Uld [cAqfriell GH Yel USlA] 2l Wed HIB sl Uldsfl dHIl AL
WIYHA YHLH A Q.

4. Hours/®ge / SALS)

You must work full time during Micron’s business hours as determined by Micron from time to time.
Current planned business hours are 8.00am — 5.00pm Monday-to Friday (with a one hour lunch break).
Without limiting the foregoing, Micron reserves the right to change your hours of work and/or the number
of days in a week you are required to work (including increasing the daily working hours to 9 a day), to
align with business needs and shift work hours, which at this stage are planned to be between 7.00am
— 3.00pm (morning), 3.00pm — 11.00pm (afternoon), 11.00pm — 7.00am (night). Shift hours may be
worked on any day of the week and the shift schedule can be varied by Micron at its discretion.

HIYHT HAISHIT & AGHAS Gl & GNIT qulshifoler e glam ST foh Agshled ORI HHI-HHY
W fAuiRa frar sTeen| adaE fFaford sarars 6 @HaR @ gehar 8.00am - & 5.00pm (Th
He & HEAES HISl & 9Y) g1 qaadi & @iffd fhe 91, #Ageie e wE & el 3R/
CAlg H 3T GaRT HH e & Toav @uiRa &t r dear @i we & el & gfafed 9 d®
g Aigd) F deelel H HUHR FAIT I@dT §, dIfeh Araa@iRe Fwdl AR Rive & et & ary
ATl JoraT ST Heh S & acdAeT & 7.00am - 3pm (F&§), 3.00pm -11.00pm (aI9g), 11.00pm -
7.00pm (Id) & AT gl A ARG frar s &1 acare & R o o Rive gt & e fFar
ST HehaTl & 3R ATShIA @R 39a AR Rive A5 A Feara fhar ST Fehar Bl

dAHIR HIBSlotell SIHSIoell SALS) e(HAUL UHA-YHU UR HIBSled glrl (FAuiRd sul w1 Yol u1y
SIH 5 wIdUS B, ddHlel WA SIHS1sell SELSL udRell 8.00 &l Aiwell 5.00 cUl Yl

AHaR] YsdlR (A5 salsell dY A5 U1R) 8. GUASdA HUlled sUl (dell, HIB Sl dHIRL SiHell
56151 ol /] WEAL[SUIME dHIR 51 5l HIZ %3] 1A ddl [eddl ([edUstl Aol SIHsIesell
5615 ddlla 9 5l AlSd), cAdMIUel] ASeRUIA] M @I0{dR UL (W 5dLel] 1[eSIR ellHd
AW B, slHsll 561S), B L ULoil YdRell 7.00 &l 3.00 dlddl (MdR), ¢UR 3.00 Yl 11.00 dldyl
(WUR), 11.00 dldylell AdRell 7.00 Iyl (RAA) A A ls] R 5] w1 B.

You will need to be flexible about when you work and Micron may require you to work hours in excess
of the hours set out above. Unless required by Micron policy from time to time, you will not receive any
additional payment for such work. Without prejudice to the foregoing, you will not be entitled to overtime
payment unless your daily or weekly working hours are more than the statutory working limits.

YR FIA FT TAT AT gloll RN AR ASHIA dI ATDI FR TR gei T AT™F HH el
& IGIYHAT & bl &1 ST deh AShIT I A G FAT-HAT W AR o7 g, AT9H 0 H1H
& forw g HfARTFT Il AEH Fred QoM IWFd W Ticishel IHIT STel 3T, 31T FAAIR 37Tt
& FHeR dd deh gl gaT ofd deh foh 39 Sfeieh AT WICIfger A e & 6 denfeler Sy @A
 3fe o g S|

dHR sIH 5] dud gails wieid USQ el HIB Sl dHIRL UR (UlRd 5a1S) Sl dy SIH Sdleil
WLAQUSAL US| 25 V. UHA-UHY UR HIBslel UI(a] gI1 M1dusdl RdIY, dHal 21dl S1H HI2 518

dyi1efl Y5aril Ui A9 o4&l GUAS U Uldg0 AR (Aetl, %) dHIRL Blels Hedl UIHLI[ES SIHSLOsel

sals) sluelell wldsd 2] s HUlel sdi dy of 1A dl di BldRelsH Ysdrll HIZ eselR ddlRil
ol

5. Remuneration / 9IRS / SeldIy]

Fixed Salary / fbaes/fAfeaa derdt/daer / [+[%dd UalR
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Micron will pay you a fixed salary (Fixed Salary) at the rate of INR 276000 per year. Your Fixed Salary
will accrue pro-rata each day and will be paid monthly. Micron may, at its discretion, divide your Fixed
Salary into separate pay components. At the time of this offer, your Fixed Salary is divided into the
following pay components:

ATShIeT 3MIshT 9T @ INR 276000 & & & e foiiRerd daer (Rhares dAerdl) o1 sfararer am| 3moeh
ftheres ol vls oA Fuqara 3ifoia gl foraenr #1f@e sferare fovam STwam| ATsshis, 319e
faaeITar, 3Maeht ftheres Ao &l 3HleT-37el9T dclel Teshl # AT X Fohel B TH & &
AT R, 3 haes Jodt Reafaf@a aas gewt & Ranfaa &

HIO 5ol dHal Uld dY 2. 276000 il €3 A5 (e [Bdcd ULIR ([e(Bdd UdLIR) YsaLl. dHIR) [ (Bld UdLIR €31
Ul-321 HdQl wa HIRLS Ysadidi #1dQl. HIoslst, deil Yeldsl U, dHRL [e18dd UdLiRel a2l Yl Reil
HPNHI [Aetfed 530 5 8. il w1l AU, dHIRL [A[8dd UdLIR o1 Aell UdLRetl #IGNH &Y 1A B

(a) basic salary (Basic Salary) at a rate equal to INR 138000 per year; and
(b) allowances equal to, annually:
(i)  House rent allowance INR 55200

(i)  Special allowance INR 82800

(a) A aa= (afd® dad) wfa av INR 138000 F &R & |; 3N
(b) ¥ RIS, Yfdaw:
(i) FATeT fRTrT 87T INR 55200

(i) T s INR 82800

(@)  HO UALIR (4O UALIR) €2 oY 2. 138000 ofl GiAWReLL €3; e
(b) dlNs Q) YHlet eeal:
() HREISL e . 55200

(i) WY ™y 3. 82800

Your Fixed Salary includes payment for all hours you work (whether part of ordinary working hours or
not) and public holidays (whether you work on those days or not), to the extent permissible by law and
to the extent not provided otherwise by Micron policy from time to time.

3T heres Vol A 3T9% GaRT A fhu a0 Faft gef (e aF AT HH & el #1 Fear &
1 o1 g) AR Aderiae gefedl (7 39 3o e HH HIA g AT AT A §I) HT I, Hlofed

CART 3TAC HAT deh 3R FAT-HHAT G ASHIT T A GaRT AT Yarel =g & 1S AT deh
amfarer g1

AMIRL (A% WILRHL dHIRL GIRL 6L SIHetl dHIH 5aLS) (U] HA A M IR S1Hs1L SELSlell H1L 1Y Aed]

of E1U) W UL (o5 109124 (Ul AR A (EdAIHI 514 5 HeUdl of 520), S1Ael Gl 82 3 2 A ASIY
A &¢ Yl ol HHU-UHY U HIBslel Y[l gl1 W2l Uelel S o 11d A s¢ Yl qH1dLl 2y 8.
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Micron may review the amount of your Fixed Salary from time to time in accordance with Micron
policy/practice.

ASHIT B AA/TAT F I3TAR FAI-TAT W AR raes ol & AR A Foliam X g B

HIBSlet dHIR] (cl3dd UaliRedl 25Ul HIes)el Wl mraullUd defl wef1R AHU-HHY UR Alatl 53]
A5 .

Flexible Benefits Solution Plan / 777 Bre AT Fistar / SAlsuod dled(sey Qe Wit

Micron offers its employees the option to choose specific benefits from a suite of benefits that it makes
available for its employees. These benefits are made available under Micron’s Flexible Benefits
platform “FLEXIBEN”. Employees may choose benefits from this plan up to a gross total value of up to
INR56,000 per year (a “year” is measured April 1 to March 31); the amount is pro-rated for the first year
based on an employee’s first day of employment. If an employee has utilized benefits during the year
with a gross total value of less than INR56,000 (or the relevant pro-rata amount), the balance will be
paid to the employee as a cash payment (subject to taxation and other payroll deductions) in the March
payroll.

HATSHhIeT 3Tl HHAUREAT HT 31 o1 & Fog 4 AR ooy gofol 7 fAheq YareT ar § S a8
3 FHARAT F AT 3T FAAT &1 A ATH ASHIT F 75T HFg Tolehid "FLEXIBEN" & dgd
39eIsY FRIT 7T | HAYRT 7 Tolled A 9 a¥ 56,000 392 o o Fehol Fol Hod oo olldT el
Rl § (U "a¥" 1 380 ¥ 31 AT aF AT AT 8); I U Hlr & Fgfad & 9ga G &
YR R Tged a¥ & AT JUEId g1 3R e el o a¥ & 2R INR56,000 (J1 FrfIeh
U UR) & HH & Tohel o Hed & WY B¥GT T FEAATS fhar §, Al Soig wealr it
e ST & T H (AU 3R 3T IaAE Heldl & i) 3Hh A ddeTdllel & ITel=t
Fr o]

HIB S\ AHetl sHURIAA dAdl alelstl dyesHiel] AssA dlel Ue sdlell ([dsed 10 8. B dud) dHsil
s HI2 Gudoy 5219 B, w1 dle]l HIpsleietl sA(5uud QA (52 W@ sl “FLEXIBEN" 601 GUdo
sAAAd M wlcdl 8. sHUIB 241 AlogetiHiel uld oy 2. 56,000 yellotl 562 §6 Yeu YHiloil dleil Uie
530 23 8 s "dN" A 1 el HIRL 31 HIudHi w1 B); 25H SHAULeAL A20LReAL UM (Yol w1HR
vy oy HI2 UHIBIRR 8. %l 518 sHUIRIW dY e(Hlel 2. 56,000 Rdedl Ai(dd UHIRIA 5H) 5di
w191 56 4L A1 dlellell GuAlal sl €1, d wislsefl 254 sHURLA Uil Van| A5S Ysarl di3
(254 ol e URAd sUldal L[est) YsddiHi 119

These benefits are “discretionary benefits”, as referred to in section 7 of this offer letter.
¥ e Al e §, ST fR 59 uwaid 99 & URT 7 A §dT IR g

WL IS5 AeRell 64U 7 Ui Ged(Uid AL dledl "[adsitle dleil” 8.

Discretionary Incentive Pay / f@d#refler gicaigs 31T / (adsielled Vlilest UdLlR

You will be entitled to participate in Micron’s discretionary incentive pay plan as applicable to your
position from time to time. The payment and amount of any incentive pay is subject to the rules of the
plan at the time and payment is not guaranteed. Without limiting the above, Micron may rescind, change
or replace the terms of the plan, your entittements under them and the payments to be paid in respect
of them at any time at its sole discretion.

3T FHI-HAY W A9 IG T o] Al & fIdeprelied GIchTesl dced Arsiall H 1T el & Jfery
gl el o icHTeeT Al &1 STl 3R TN 37 AT Wofell & Azl & 3reher & 3R sparaane
r ARE F7E F| 3UNFT H WDAT T e, Al e Raspegar e ofr @@ dsem & erdf,
3eTeh g 3 JHART IR 37 e & QU S ared Tl &1 Eg F Fehell &, daol Fehell
el
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AR HHUIAR dHRL lgla d1d) uS a 3ld Hipsleleil [adsitle Uliles Ualk dlwetidi Mol ddl Hie
€561 Wil S1TURL Ultles UdLReAl Y5aRl 1al 25U d AU Ylogeilell [yl 11(ted S1U & wal

YsaQlefl wiuul wiudidi Hidd] e, GuUAsd wlwdla Hulled sul [deil, HiBslet Alesetlol]l A,

AYell 8606l dHIRL W(ESIR A defl UYLl Yot sl UHIEL 16 ULl YHA AMell Aniuni Ysddisl edl
Ysagflalla ¢ 53 2AX B, Fs1R 53 Ad B wWedl wedl Ad B.

For information purposes, your current full-year discretionary incentive pay target is 7% of your Fixed
Salary.

SR & 368 & AT, et adAe qui-a¥ fadereler Mgl ade @8 3as fheas delr
& 7% B

Hiledlell @qail HI2, dHIRL ddHlel HYRl-avell [Adsitlel Ulciles UdliRell qedis dHIRL [ (&ld UdliReil
7% 9.

Without prejudice to the above, if the Company is required to pay you any statutory bonus, any incentive
paid will be set off from the total statutory bonus amount that will be payable to you and you will only be
entitled to receive the difference between the statutory bonus and the variable pay paid to you, if any.

3UUFT W Yiclehel TeTTa STt T, A el T 39! IS denfoieh Sieq &of T ST &, ar Sparelet
faar arar I o WicaTes TR < Fel ATk dew TR T FA F AT Srwaw 3N 39 Had
denfereh SeTd 3R TR T fohar a0 IR do, Ife SIS &, & o B IR Ao e
& fFERT g

GUASdell YydAus (Aetl, %) Ul dHa 516 Ul slaelsld olleidl Ysdwil salell wideusdl 1, d)

Ysall sl 11dd S18 Ul Vlilee §4 slAelsld Wyl suuiell geisdidi widel 3 dua
Ysadulat €2 WA di HIA SI”LLSIY Wiy dRsd] dsldd Raddl HI2 eselR &2l ¢leld Wa dHa

YsdQfl saAMi W1Ad Ye YR, %) 518 SlU dl.

Employee Provident Fund / #H TR &faser fAfer 1 sHulRl elfawy (44

Micron’s present practice is to contribute to the provident fund at the rate of 12% of your Basic Salary.
You are required to make an equal contribution. Please note that Micron reserves the right to increase
or decrease the amount of contributions payable within statutorily permissible limits, without the need
to compensate you for any downward adjustments. Similarly, upward adjustments may also be made
without increasing your overall remuneration. In no case will the contributions be less than that required
by law. Micron’s exercise of these rights will be in its sole discretion. Contributions will be paid in
accordance with the rules of the applicable plan and Micron policy.

HASHIT HT TIATT AT 39 Sf8h e F 12% T T T #fasy AT # A9gT T &1 3Tt
AT JNTET Sl 3TaRTSH &1 AT &A1 ¢ o ge= & AT & e 3mdent o= et Fgamasr
gol T MMATHAT &, ASHIA JeNfash & T TR TIAT & 3ieI ST JWPIEIA I AT Fl Fgled AT
T 1 AR GIEIT I@T &1 3 FhR &, 3Mash FHT GRATAR (overall remuneration) H Fefer
U 9=t o Soret o1 FAISE  fhar S Hevar g1 Tl off [Rufa & Aererer Sl gary ferd
¥ A AL QM| ASHIA F 3T FRASRT T 92T 38d g7 AASHTaR gremm| Aerere FH I
] At 3R Al A NS & AT & segar fear s

HIBslotefl eldefl Ul dHIRL YN d UdLIReL 12%ell €2 (A [l [tni dldlelel wWiudlel 8. dHIR UMl
Aot WU w1dUS B, UL 53U oilt 52 3 HIBSlel 518 UL SIGeldS WSR2 HIE dHa didR
udlefl wldusdl (deil, Aullts T wefHlduld HulelHi Ysadiulet AdLelstell 264 quRdl wedl
g21sdlell AES12 Welldd AW 8. dAd] o 2, dHIRL Wse HSAdIRIHI duIR) UL [Aell Ul GURsAl s
AMeanl 530 s B, 516 UL AU AldAeled SIRAEL GIRL B3 5l W Sl S1A. UIB Sl g1 WL
(G 51ell GUALL Aefl Ayl (A soyfegui 289,
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A summary of your current target compensation is set out in Annexure A, for information purposes only.

T THAT ofeg HIMES S TR Shaol SRR YeTd Ha & [T 3qeer A & fe=r mm g

dHIRL ddHlot deAis dudRell UIRiel HiA Hildletl & HI2 % UR (AR A Hi [HdlRd scIMi u1call B.

You will be solely liable for your personal tax liabilities and Micron makes no assurances that your
remuneration has been structured in the most tax efficient manner or that the tax treatment applicable
to certain emoluments, allowances or benefits will continue for all of your employment. Without limiting
Micron’s discretion to revise the components of your Fixed Pay, the components of your remuneration
may need to be revised from time to time in keeping with regulatory developments or otherwise, and
Micron will not be liable for any additional tax liability which you may face due to such revisions.

3T 3796 SATFARIT X I3 & fov gt g IaRardt gier 3R ATSshist IS 3MeaTHe oIl ol &
f&h 3ush aIRSTAS BT T FIE A HAST Rhish & T 7S § AT $o IR, ol 1 BrIar |
A A U ITF R YT & T S @l 3 R § & gedt @ @it e ¥
AT & fade & ARG e f5ar, 3mue aREfas & el & gag-aaa ) _faaws Gem
mmmaﬁtmﬂﬁwﬁgvmﬂmwd $I TTTHdT & bl g, 3R AsHaT B off o
TMYAT & HROT ATARFT I I & TIT ARG 1gr 9 TTHHI 3TIR! ATHAT AT IS Hevel
gl

dM 1] cu(Edold 25U el IR U2 di AYRMUEL ¥dltielR 2820 w4l HIeslet U] 516 Wid3] wiug

A2l 3 dHID Held1Q Alell ay 254 sideiH d R SAIMD A1) ] wed] wYs Adel, G2l weld]
dledla |19, usdl 25 Sleted dURL dHIH A%ILR UL UlE Q.

6. Leave /Bedl/ A

You will be entitled to leave (including vacation leave and sick leave) subject to and in accordance with
applicable law and Micron policy from time to time.

T FAT-FHAT G o19] Flefal 3R ASHIA & il & el 3R 386 78R gl (fasme & gedr
3R ARy 1 gl afed) & g gl

AR AMUY-HHY UR E19] S1UEL el U185l UTL[A{lo wdLeflot 14el dofl Woj2412 2251 (A52Uetefl 221 WA HiedloA]
2 Ul&d) U2 e5¢lR SRl

7. Discretionary Benefits / faawefier amsr/ (ddsi(asi?] el

Micron may, at its discretion, from time to time provide you with other benefits. Micron may cease
providing these benefits or change the basis on which it provides them at its discretion and you do not
have an entitlement to continue to receive these benefits or to receive any other payment or benefit in
lieu.

A, 3T e & fIdeh T FEIATS FA §U FHI-TAY R IR gAY g A€ & o8 Jaled 9
TohdT g1 ATSHIA el fadeh T 3o oTHT T YTl HAT &G HX Tohdl § AT T T 3R <) a8
3ot Ul A & 39 Gl Tohdl §, 58S FTARTFT ATSHIT & 3oT oAl T Yo = Eod AT deoF
# FIS 3T I I AT UIed el T ISR 30 91E 76T g

H185\s1, defl (A 5oy egell, AHU-UHY UR dHa e d1e]) Y1 ULSL A B, HIBslet, defl Aywl [ddsoyfeceil,
WL 4L A Udle] g 53] 2AZ O WAL d Betl HIER d YL ULS & dHi 5812 531 A5 B, Wal dHal 2L dl6i)
ULH $Rdle] AUlG gAvdlell AUl dell WedMi 516 UL W Y5l weial e oddlell w[esiR «iefl.

Unless you are advised otherwise in writing, any benefit or compensation apart from your Fixed Salary
will be a discretionary benefit to which this clause applies.
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ST sk 39e fafld ®9 7 sryar 3y el alis & Forg & & S, 3mahr fheres derdy & 3verrar
S ¢l STH AT FASN U fIdRelieT oMo swgenen O W g WS e Bl B

oRl[ Ytil dHA A[UdH Mol AELS WIUAIM o H1A AUl Yell, dHIRL [A[8dd UdLR Rididst] 516 ULl |16t
W] 4R W [Adsilel qlel &R 3 Bell U L W 2e 419, us 8.

Micron’s current discretionary benefits include:

ASHIT & gdd AaardsT ot & [ gfEafaa &

HIBS\eloll cdHlet (A sitlet @leH «flAellell HIALL ALY ]:
Insurance / &@AT | dlH)

Micron will make available to you and your eligible family members coverage under group insurance
plans. Eligibility for coverage and the terms of coverage will be subject to the rules of the relevant
policy/policies and any other requirements of the insurer as amended from time to time.

ABHIA TR 3R 3F AT IRaGR F FeFdl F GHg NAT AT F dgd AMed 3T
FATIAT| AT & fow Fegar 3R =it $r ot g Aifa /7 Hifadt & @ar ik g@g-aa7
R AN dFmhrdr Fr fmdr 3T 3maegehar & e gl

HIBSlel dMel ol dHIRL UL URAIReAL 46U YU 1L Aol 121] $601 5A3% GUdny 51dQl. a9 HIzeil
Ul wa sAoeil Rl Aodldd Ull@flTeldletl (AuHl 2 qHA-JHY U JeiRd dlHleldlell 516 ugl
W WAl wLe]et 282,

Policies with respect to Micron’s discretionary benefits are listed online on Micron’s internal intranet —
MicronNow / PeopleNow — and in the Micron Team Member Handbook (Handbook) for Micron India
team members. You can also find the most up-to-date version of this Handbook through MicronNow /
PeopleNow. Team members are responsible for keeping informed about any changes to this Handbook
and to the benefits described on MicronNow / PeopleNow.

ASHIT & TaderediaT arelt & ey & AfIAT ASHIT & IHTARS Seleic - HASHIAAT /a3 - 3R
ATShicl 13T gof & TeEd & AU AIShial g HeE ieast (§5qF) # Hietongad Fehaey &1 39
SH §59% & Ha¥ AdITad HEROT AGHIAAN /Nueei3dt & AegH @ o a1 Faha g1 dH &

HETT 30 839 A gl arel Tohdl 8 TRg & deelld & Ay ATShiclesil /MTeei3 w FEd
AT TN F IR A FRd WA F AT FFACR €l

U Slotell (Adslele dleilell qojaui Il HIosleel HidRSs Sealae - HIosleal / UludellG - ua
HIBsled S[esUl SlHoll qRAL U2 HIBslel 11 Do 505 (&osuys) Ui wlAdloed YA, 8. di
HIBS\otell / UIUGeLLG gl il So5uyse] Alell Wu2s dlet Ul 2Nle 2A5) ). SlHell R 31 @eSuisHi
A4l 516 ULl 3513w HIB Sletell / YIudellG U drldd @leql (AQ) HIfSddlIR Al HIR ¥dlelR B.

8.  Additional Contractual Terms / 3rfaRea @faeer® et / 5101l aulRledl 212l

The accompanying Standard Terms are incorporated into this offer letter and they, and the
accompanying Confidentiality and Intellectual Property Agreement, form part of the terms of your
employment.

TS §S 31 AlH A FN $H Y¥AIG I A WA HAT A § N g5 WY e MIAAAr IR
Siefereh duer FHASIAT, 39 @gfea v ordt 1 fgear g

WL 152 A2 1SIAG Hlols 2clell UHIAQL SAM] Wil 8 weal d wa A1SIRAE dAUs{lAcdl Ha
Wllegs AUsl SAR, dHIZ] A2LRsAl 21Rdlsil As Gl .
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You acknowledge also that Micron insists you not violate any confidentiality or other obligations that
you owe to your prior employers and/or any third parties, and that you avoid creating any potential
implication or appearance of wrongdoing. You must not take, use, or disclose any proprietary,
confidential, or trade secret information (including hardcopy or electronic files, information, documents,
or other materials) from any prior employer and/or any third party in connection with your employment
at Micron.

3T Ig o AATAFA A § 6 ABHA NN TG Bl S ST H HAE AT § [ 37T 39
qd T 3ivar et e get & ufar faely off afueiiarar ar 3 arficatl &t Sooiwe o &Y, 3R
3T R Y ganfaa RARATY a1 aa Fe f 3uRRAfY S R T S| IR ABHA F 39
fAgfFa & day & Tl off qd f@gerdr 3ikv/ar el draR uet @ @IS Afclera, MU=, I R
T[Ccl SR (BTShIUT IT SeldFclioleh Wgel, Goall, Sl IT 3 WHA Figd) gl el dAMGT ATY
g1 &1 g 3HHT IYAWT FIAT AT AT AT & Gl FAT AT

d 2 UL 1s1R) 691 3 HIB S\ dHa (Aeicdl 53 B 3 dHIRL ¢dyd (Al sell al/24edl S1E URL gy ugi
Ulefl 516 Ul ANUsflAdl welcll we el edg T 2dledl @{9L of 530, Bdel AR 16 UL Ut YR 1e] weldl
vilel Ruilds] (stHlQl sqlefl €2 6. dMIR HIB 51t UL&edl dHIRL ALIReAL AoitH i SISULL ofdyd ANy
uia/aeld ] SISURL dcfla uat uidell s16 uel Hi@slsfl, oNusfladl wedl AuiR o4 HilEd] (s1SSIU) wed]
6?32%[315’[516@, HIl&d], exc1dos) Hedl 1 AIHAN ) AlEd) Adl Mdl dell GUAlaL sl 21&R 57l
CRSRARTCIN

Micron also insists that you do not retain any potentially confidential, proprietary, or trade secret
materials from any prior employer and/or any third party. To the extent you have not done so already,
please take this opportunity to search your personal email, cloud, and devices to ensure that you do
not download, take, or retain — even inadvertently — any nonpublic business files or documents from
any prior employer and/or any third party. If you locate any such files or documents, please return
and/or delete them (as provided by your contracts with prior employers and/or any third parties) as soon
as possible, so that you do not possess any such files or documents on the day you begin work for
Micron.

AHIA 58 a1d W 7 Toarqdes SR &ar ¢ & 39 foely o o aierar siivan famelt e wer @
AT & & A, ATSIHTEAT, TN AR I WA BT A9 99 gl QN | 38 AT T SHr
39T TgS @ Fell AT FRAT B, PUAT gH Ak HT BHICT IS §U HIA AFAIN $H, Fer3s AR
39T 1 Tiol i Tg GiARad g T & 319 el o gd Faerar & forelr o dR-ardaiforen
SATGHTAS Wigel AT qd AT 3AT 1S AT 98T § 8 GEardel 1 S3eTells, o AT S0 o
W - gl d o ITalel # 81| 3R 39! THT S BT AT GEAS [Held g, AT HUAT 37 deehlel
THTG ¥ aT9H A & IR/AT ger & (SHaT R g vemerart 3ivar faelr e gat & @y g wider
CaNT Yelel foham arm &), difeh o feet 39 #Argshicl & T & & o, a9 98 Tdr &g ol
WS AT GEATAT o gl

HIBS5lot A URL IAS 52 B 3 dil 516 ULl ¢dyd (Al sl el/248dl 516 ULl dela uel uidell detldd
lusfl, HU(ESof 2eal AULR M UHALA nd] A2 AAS] B st Yl dR w1 53 <12, sul 531 dHIRL
cls(dold sRed, s4IGS e [SAloUa Audl HIZ L dseil dlel €l el di) 516 Ul §dyd (A5l
Ulel] 516 Ul (o4et-A1dog (o5 cAd IS s196) Med] t2dl1A) SIGAALS of 521, WSl UGL w8l
S16UQL qcdld Uel. %) dda wid] 516Ul s19d) 4ed] exdldx) HA, dl sUl 530 da s dzdl dé&dl d
Ud 53] vel/ned] 5121 etlu] (@cdyd «Als3eld vl A /aedl S16 Ul gl uel 4i8sil dHIRL SAUAR GlRL
Uelel 5AMi Il Yool), Bl % [edd dY HI Sl HIS S1H 5dle] 2 5 8] AR dHIR] Ul w1d]
516 51696 wAd]| £2d1d% o E.

Based on the foregoing, you represent that your employment with Micron will not breach any agreement
to protect confidential information, knowledge, or data acquired by you in confidence or in trust prior to
becoming an employee of Micron, and you will not use, access, or disclose to Micron, or induce Micron
to use or disclose, any such confidential information or material belonging to any prior employer and/or
any third party. Further, you agree that in the event you believe at any time that your work with Micron
would make it difficult for you to not disclose to Micron any confidential information or materials
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belonging to any prior employer and/or any third party, you will immediately inform Micron via email at
new_hire_cert@micron.com and to your supervisor at Micron.

gdadt & 3R W, 39 yfafafic axa § & Amwia & e e FgEa Asee a sAery
FoIt @ I 9% gaT HAHT s 9§ A A1 o0 A HS Fr 78 MuhT STy, AT AT Ser
&1 gIaT g fonell off dasila &7 Seoue g AWM, 3R 39 SHHT SEAATS, TFAH AEr | AT
ATSSHIel T Tehe &Y, AT AT @l fahdll qd foerar 3ivar fre dray wat @ wefaa ol faelt
o AT SRRy AT AT T 3UGNET I Gl A & v AR HEAT| 38 37emar, 319 JgAd
¢ T 3R 3 el o oy A § 6 AHl & Wy 3usr #H AsHE S fadr o qa
feaerer 3i/ar foell ey et & deftrg fRall off Mueir ST ar |rHel &1 Gorar g1 e
AT &A1 331, &Y 3T LA ATGhIT new_hire_cert@micron.com T SHeT & AEIH & AR HASshial &
Y qddETw A GRIT H

GUASdA itlet, d UldlEifted 50 8] 3 HIB Sl Ul dHIR) AR, d HIBSletetl 5HUIR] Keldl
uédl duiRl Gl Anaddl AUy Hiledl, stiel 2audl S2lal yAeld sdl HI2stl 516 Ul s Gedelsl
532 o1&l W dR Asfl GUALL 53] 2520 L. Aedl HIBSlotel 2SR 530, el HIBSleda dyd (A5l
o /d] S16 URL el elell 241d] 516wkl dNus{ly HilSdl uedl A1HAll GUALL 4d] 2SR $dls]
1201 1Y), ayui, di AMd A1) €13 %) dA SISURL UHA Hisil 81 3 HIBslel A1de] dHID s1 516 Ul
odyd (Al sl W2l 516 ULl ddld uatdl dHiR] Hil@slsl sl ul sy Hiledl wedl AHAlA
& ol 5cle] Y25d WaildQ), dl dd % HI®Sletel new_hire_cert@micron.com U 818G Gl2L YRd 5220l
WA YOSl WA dHIRL YUALIOAR.

9.  Conditions on this Offer / §& 3®T 9T e/ VL WIsReil 2l
This offer of employment and your commencement of employment with Micron is conditional upon:

fgfad &1 a5 AT 3R ABHA & W TS FFT H YEAT $H W TAS &

29110 ¥4 WIS Wl HIBSlol U118 dHIRL AXOLReAL 2 ld vletl U wLHLRA B:

(a) if necessary, you obtaining the required employment and/or visa approvals from the
relevant government authorities to enable you to work with Micron in India;

3R 3T &1, AT 3T R H HIShiT oh AT FHIH Fled o T gled oh [olT T eI TLPRT
FftrRIREAT & Jaege Fgfed AR/aT daT siegaes Jrod 1 @ 8

o) w1dQUSs €A ), dX MRRdHL HIB St UIQ SIH Sl U&H Welldd] HI Aoiltd
H513] [ 51310) w1 ed] 241d9US AW2UR W ad] (Al Udleldf] Hod) &9);

(b) your completion of all required applicant procedures, including but not limited to
application materials and transcripts;

3T9a SRy HefY 3TaRTe 3MTdcer UishAT3T &l QX e, foraet 3mdeet areal ik
gfcrer@ fAe §, St S do WA A8 §;

¥R AUMA WA 2iRsRU Uled UG A Yrell Hulled o ld Adl dHIH wIdUS
912 UlsA11ef] dH1Z] yaldl;

(c) if required by Micron, certification by Micron’s appointed medical practitioner that you
have passed with satisfactory results a pre-employment medical check-up conducted
by such medical practitioner, which will include a chest x-ray if deemed necessary,
and are fit for employment; and

3R ATShIoT GaRT A gY, o ATSshial GaNT fAgerd AfSehet YFeeret @ wféfrde=
& 39 TF AfSher YiFereR earT AT - g AfSeher Th31T A HAlToleleh
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qﬁwma:muﬁﬁﬁgu%,mﬁwwmmﬁwmww—hmm,aﬂ?
39 Fgfad & faw five §; 3l

% HIDSlot GIRL B3] Q1A dl, HIBSleell [AYsd AlSsd N5s2QAAR GIR1 UHIRIUA 5 di
AdNsRS URRIM I AR 53 B, uldl doflef] Ulseeueir Gl slel HraMi w41d6]
AR Uil doflofl dul, Bui %) a3 @13l dl Oldletl W54-3¢1) U1 S Hi
(A9, el ALR 5L HIR AU dgrcdl uRld B; 4

(d) satisfactory completion of reference and/or background checks that may include
verification of your educational, employment or salary history. Should you fail to
produce to Micron the required documentation or if any information furnished by you
proves to be false, misleading or inaccurate, any offer of employment by Micron may
be withdrawn and, if already accepted, Micron may (notwithstanding any other clause
in the Standard Terms) terminate your employment immediately without notice or any
payment in lieu of notice.

He s 3R/AT AhaT3S Ueh T HATToTeleh THTIA TTHHA ITThT Uslhelele, forgferet I Fordy
TEEdT 1 AR ThehereT QA 8 Tehell § 1379 31T HTSshil I TG eh EEATST TEJCT el
H A Ed ¢ I ATG 1T GaRT &) 15 i AT JTTRRT T, HTHS AT Teld arfad
BIcTT &, A TSIl qanT fAgfard &1 #1s i Tereher arTw off off Fehell § 3R, 3PN g &
& TR Y ol 715 &, T oY ATgshleT (Fhelt 310 WS & ATeTeh 2rdl & dTas(g) arad Tar
X T §| T el Afew a1 Afew & aeet 7 IS FETae [ qia 39T Agira
HATCT X G

el va/2dl YBeH duldell ddNsRs Yaldl BHi dHiRl AeilBls, AL Hedl
WILR oldeldell usivQll ANd €18 25 8. %) dil HIBSlolal A1dUS el ASHL
$AIM [e1dg0 &120) Aedl %) dl WA S16 UL HLEd vlE), M1 €126113] wiudl
WALSSY UL AL, dl HIe sl I1 SAML w1Ad A22L1Rel S16 UL AT uLel W]
AdHi u1d] 2% B Wal, %) udqell o dlsRAIUL A1 dl, HIB sl (U] ¢aa 518 uRl
Y (A@1Letl). Hiols 2Acll) S16 URL YUetl [Cloll weud L YUsilell Med M S1EULL Ysagil
(Aotl dHIR) A%LR dlcsLles AHIH 53 3 8.

Please note that all Micron sites must observe U.S. export control rules that control information that
may be provided to persons from Cuba, Iran, North Korea, and Syria. Micron understands that you are
NOT a citizen of any of these countries (even at a secondary level, such as “dual” citizenship with a
new country). If you are a citizen of, or hold dual citizenship with any of these countries, you must
inform HR immediately, to permit us to request an export control license for you if necessary.

Fuar el & for Hely ASHleT Arsel T g uw. @A T AT #1 9rere Hr e S g,
T, 3aX IR, 3R ANAT & FfFaat wF 3T WS S dlell SAeRY A HIEd wa g
Al FHSIAT & T 39 377 & foraly off gor & aAPIRe a8 & (Ter do o6 Areafdes ToX 9T o,
S fRET AT ST & AY "R ARG | 3R AT 3AH & fRer oY Sur & Areies § a1 3mask
I S ANTRSAT &, @ IR T TIIHR F R HAT Q9 A1fh 3R HfAard g3m o &
3maesh fov et =0T asde @1 3w Hehl

$UL 53 olltl 5 3 dHIH HIBSlol 41620 YR (51 (Ad4AQL (AUl Uldel 539 M1AUS B B Yol
S1s1, Gl 51RAUL A Al Rlstl dlsla YRl ulsdidi 1iddl Hiledla [HA(FAd 52 8. HID Skl HUD B 5 dX
B [Histl 516 UL 2NleL w12 RS etell (PNl 2 ULl BH 3 ol 221 A1& "(g" dAl2LRSAL). %) dR wIHiell 516
URL tRllell lldlRs ) wedl (¢ llalRsdl g1l ©), dl dHR dicsLEs HRA QL scl 1A, el
%3] SlY dl dHIRL UL (451 (AR dlesdedeil ([deid] sclefl WU HyR] wIU] 2SI

This offer is valid for seven (7) working days from the date stated above. To accept Micron’s offer,
please sign this offer letter, the attached Standard Terms and the Confidentiality and Intellectual
Property Agreement and return them to Human Resources within this time-frame. If these documents
are not signed and returned by you within this time-frame, this offer of employment will lapse

12

Micron Confidential



Micron Confidential

automatically. This offer letter, the attached Standard Terms and the Confidentiality and Intellectual
Property Agreement will be signed in both English, Gujarati and Hindi, and in case of a dispute or
conflict, the English version will prevail over the Gujarati and Hindi versions.

g I FIR dTs I8 dRIG & A1 (7) FF Gaar & v 3y g1 AGHIT & AT P TAHFR el
& TIT, AT $H GEATT I, Holoel A At IR aNuehgar 3R dieftr guer aasila w gEanr
A AR 3¢ 30 FAG-HAT & X § egAT R 1 arod dfier &1 3R 58 FHT-HAT & e
39 aRT $oT e&dldsil R &R el v od § 3R arow € e o § ar @gFa & a8
3T 3797 3T HATCH &1 STWET| §6  9¥dld 99 TR dUT Heldel Aleleh 2l 3R Mustigar va digfaes
qIeT FAST IR 3N, Terred AR B alat 7 geaner frw smer, 3R faare ar e i Rafa
H, IS FEROT TRTT 3R B AEhtol oY AT glam|

WL WIS GU wUAd diZlwell Ald (7) SIHSLEsell (g HI2 Hic 8. HI® sleis] A1 I s1dlL HIZ, SUl
530o AL {152 AR, \SIAG Hiols 2AcA) el ANUlUAL 4 6ll(e5 AULL 5AU U US] 5 2 AHA AL
UHAHALEL YelHi Hleld B 1HA Ud S, %) wL £xd1dos) vl YHAHALEIHT dHIRL GlRL SAL&R 53]
Udl ScHi o 241d, dl A%3LRet] 1 316 WIUR MHIH U 2. L 1152 A2z, H1SIAE Hlols Al el
AUslAdL A olfegs AUl SAU UR A, AUl A [Set] NN 6iel GLINIMHE SclleR SAIMI 241dQ)
i (ddle wedl AeNfl ReuldHi, 2iA%) A5 AUl el (Eo€] AR50 UR YU (Ed 2.

Yours sincerely / #aERT / UleR

nas

St

Sharmila Khan
Director, Micron Semiconductor Technology India Private Limited

To: Micron Semiconductor Technology India Private Limited

Ufd : ATSHid Al eaeidiol sfear yrgde fafdes

Uld: HIB $lel Al se5522 2501el) Se=L ulgde (@fes

I, Bharat Shankrlal Pawar, have read this offer letter, and the accompanying Standard Terms and
Confidentiality and Intellectual Property Agreement, and agree to accept this offer of employment.

#, Bharat Shankrlal Pawar, ¥ 38 S¥did 99 3 Hoeldel AT ordl dAT Mueigar 3R sigfs duer
Iy H ge fordm g, 3R AYFd & g0 3 A THR e & v TeAd gl

Y, Bharat Shankrlal Pawar, ¥4l 3{1§2 @23 wa defl UlAo{] Hlels Al e ANUeAlUdL wa 6ll(egs UUel
SAR AR B WA A%WAReAL w1 W5 2l s1al HI2 Hd ©.

Signature / EA1&TT / SR

Date (mm/dd/yyyy) / arre (#re/Ra/as) / diZlw (Hl&-A)/[Ed/dN)
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ANNEXURE A - CURRENT ANNUAL TARGET COMPENSATION AND BENEFITS OUTLINE
(FOR INFORMATION PURPOSES)

FIATAF A - TAAT qF AT FUAG AR Iehed F1 yre
(Fa AR F 35 F faw)

R A - adulet alls cdeals dndr aa ctellell 3uduy

(R lott & Hi2)

Compensation
Fixed Salary
e Basic Salary INR 138000
e House Rent Allowance INR 55200
e Special Allowance INR 82800
Total INR 276000
Employer Provident Fund Contributions INR 21600
Benefits under Micron’s Flexible Benefits Solution Plan INR 56000
Discretionary Incentive Target INR 19320
TOTAL INR 372920
FUAQAT
AfPaq aa=
o H AdA INR 138000
o  FHFMT fomr oar INR 55200
o TIAY oyaT INR 82800
gﬂ INR 276000
GRICHIBI R A INR 21600
A & AFg dfAThed HiogAed Telld & el orst INR 56000
ol dicaeT o8 INR 19320
C G INR 372920

)
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dand
(o1 (21d UaLIR
o YA YR .138000
o ERMISL 2R .55200
o [A2N eleg 2.82800
§4 276000
sHUI @Ay (AfEH] AdlEL .21600
Y18 5lo1efl sA(s4ud A [eA[seu ULR|Qe Wilol $6UIeiL Eleil 56000
([adsitled Ulciles qeis .19320
§4 372920

Gujarat Benefits*

Public Holidays 10 days per calendar year

15 days per calendar year, pro-rata in the first calendar year of

Vacation Leave service (pro-rated at a rate of 1.25 days per month)

Sick Leave 4 days per calendar year

10 days per calendar year, pro-rata in the first calendar year of

Casual Leave .
service

3 days per occurrence, in the event of a death of an immediate

Death-in-Family family member

Maternity Leave (female team | 26 weeks if fewer than 2 surviving children; 12 weeks if two or
members) more surviving children

Paternity  Leave (male team 10 days for the birth of each child

members)
Marriage Leave 5 days per occurrence

Medical Insurance (employee & eligible dependents), and Life
Insurance

and Personal Accident Insurance (employee only)

*All benefits other than those statutorily required are discretionary and are provided subject to the terms
and conditions of Micron policy from time to time.
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1737’?77-/'5)7‘87#

S e Ry &=t ¥ 10 R
gfd Felsy a¥ 7 15 &, TaT & dgol Helsy a¥ H -
doReeT TedT
> e (gfa A 1.25 &1 Fr T & wi-¥en)
S B el 9RY &eis aY & 4 ot
g3 oY SR $IST a¥ & 10 R, AaT & T FA Y F W@
N aRER # fodll iereds deeg 1 7cg & Fufa A, 9fq gean
[ARK.} 3%‘7{
Age B ged (@Rer & | IR 2 W HA SNfad e g ar 26 @ IR A A
) ar & 318 Shfad s g o 12 dcdig
fAgca A g (39 O T | & 9T & Sed W 10 e
faare @ gedr gfa 3@ 5 gt
ST AfRwaT 3ANT (FFTR IR 9T fAd), 3R Shaa ik

TN GUCAT AT (Fhdol FHHARY)

JenfAE &G & TR A F enar 3= FH A HiswiT A F RewrefT § s FHI-GHT g7 39 FIA
3R eal @& 3reflaT gareT v a8

AosUd Gl *

A8 1) Q05 oy €16 10 [eay

d%9lef 201 3005 o €16 15 [ead, Acllell UAH Q52 ANHI UHLRLA (€2
H[&a 1.25 [d¥etl €3 UHLIBLA)

Hieaflefl 22 3Qe52 oy €16 4 (edd

URIBLS 3 ges 3Q052 AN €16 10 [edy, Adlotl UM 385 dNHi UH LRI

ERANIRIN] tl2oll €16 3 [edd, URAReL dicsias A6Uell Yyoil eleeilMi

Uy (d ot (Hl&al 211 Hell) 26 W6AL[SUL %) 2 5L MWL SUld WIS ¥l A 5 defl 9y sAld
Wl s)l 1Y dl 12 v46dl(sul

(Ut 2991 (Y2 lHell A6 URLS 6l01Sell e HI2 10 [ed

44 yiaL €16 5 [eay

dlut dolod]l i) (sHUR] A Ul LBAl), wel B)del W 2idld
wSW™Ld dlHL HiA sHULR

* Qyuleds 21d 115 A [Aaldell dH1M @1el] [4ASsiE]A O Hea dqHY-4HY Y2 HIES)A YllG]el [ddH]) #a 92cd)
Aol H1YCH] 4419 &
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ANNEXURE B
FeJera® B
uRRe B

Diploma — Operator
fETeltaT — 3iTmex
Brali — 0 uReR

Micron Confidential

The fact that you are obtaining a Diploma has been taken into consideration in determining your
position in Micron and the Basic Salary offered to you, and has been a material factor in
Micron’s decision to offer employment to you.

Ig ag f& 39 U FSralAT uied X W@, ASH # 39S ug 3N Imued f a8 Hqer
Jdd & 9 A AUIRT A AT eud F @M 137 § 3R Tg ASHIT HT UAFRA F
fAvir &t Agcaqul R & §

i, R % (Brldl Aadl @&l 8], Aol MBSl ARl Slal WA dHal s scllHl
uddl ABs AN RAuilRd scll HZ llotHl AcHl W] B WA dMal AU SR
sclloll HIBSslotoll [(ARlaHl A As ulcas URoln R B.

You must also submit an original copy of the official transcript of academic record for your
Diploma and the Diploma scroll upon conferment to the HR Department of Micron by November
30, 2024.

s Beetdr & fav snuwr darfoes Reais i s gfdea fr e qa gfa 3k
TSCAAT EhicT &Y ATShIT & AlTd FATU fqemer &t 30 Fder, 2024 $f Y& HL= g

AHR ARl BrAldt Aol Bl sletett Ae@ls el ArllaR gledzredl Yo oisc Asil
WotlAd U2loll 30 AR, 2024 YUl HWBSlotoll HR (Aetdla U2 sclsll 3.

If you do not obtain your Diploma at the required level within the required time and/or are
required to repeat any part of your course, Micron reserves the right to terminate your
employment in accordance with clauses 2.4 and 6 of the Standard Terms.

IfE 3T BTAAT P 3TaTH TR W TS AT & iR ared 87 i § 3Ryar 3maenr
39T UTSThA & fhaT R FT QlgIred HT ’GeThdT giar &, af Farad 2.4 3R 6 & A
ACl & AR HSHI 3HTTeh USRI FATCA el HT BRI @ &

Bl Al AMI3] (LAl %331 UHRAHL Ul $cll otell Wl /AUl dAHIRL HEUUSHolL S8 QL
@ole] YotRladot salloll 32 U3 8 Al Hgslol UHIRed ARl SAH 2.4 Aol 6 BUIR
AHIZL AHLA sRclell voll@dd w@sR uAA B.

You will keep Micron duly informed of any delay in the completion of the above Diploma
program. Any delay may result in the termination of your employment as provided for in
paragraph 3 above.
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Y 3Werd fSTellAT 9T T QU i A gl arel forell off faeia & IR & Arsshle @l
Rftd gRa 1 /R st Ree & aRoTATaTT 3m9d AeER A FART & T ¢,
91 5 IW REmE 3 F verT Far = gl

AR GURASA (Brcllat Dot yal sraltil adl 518 ugl (Qce 33 Higsletal 092 A MU

590, SlUQL (Aciototl URRUA GURell $531 3 Hi A Alotales Yoxut dAMIF] alls3loll UM
aes A% 9.
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MICRON SEMICONDUCTOR TECHNOLOGY INDIA PRIVATE LIMITED (MICRON) / (ATS%1a) / (MI®Slel)
STANDARD TERMS AND CONDITIONS OF EMPLOYMENT

frgfFa & ams e sk ot
%1101l Hlels [AAM] e ARl

These Standard Terms together with the accompanying offer letter and Confidentiality and Intellectual Property
Agreement set out the terms and conditions on which Micron offers you employment.

q AH At FoAdel Y& T qUT Muergar AR dlefd duer sy & @y 349 gt ik adf @ Peilia
Felr § T o AH I FGFT v e g

B UHLRIYA ) A1&ell 2182 A2 el AUeflUdl we ollfegs AUl SR 18 Hoila (U] ) RdlA (AR 52
8 3 el UR HIBSlol dHal AR WIs 52 B.

1 Your Duties / 3T9& Feed / dHIRL Sdcdl

1.1 You must:
el AT @d LT g

dHR (1A e21[Ad WefAIR 5 A1AUS B

(a) perform to the best of your abilities and knowledge the duties assigned to you by Micron from time to time,
whether during or outside its business hours, at such places as Micron requires and for Micron or any of
its Related Companies as required by Micron;

FAG-HAT W AGHI GANT I T 7T FHded! H AT dJgalsd Qa3 AR A1 & @ qu
FL, 7 & VAT 39 IIIT el & SN AT 3H d8T, Al & SI™dl alal TAET W 3T ASHI
I AP ¥ GaRg Far off el & AU ST 3maeTs &, & v e g2

UHY-HHY YR HIBSlel GIRL dHal ATudiHi 11Ad] 529, dHIZ] AB eHd 1] A Siled AefA1R Uil @d d
dell s51M51%ell SALS] LMYl S1d 5 defl WEIR, HIB Sl GIR1 MRS elell UR ol HIBS5let 1d] deil
S16URL Aoifad Sus{ladl Ui UIBSlel GIR1x1dUSs 1) A Tld [wAeqld);

(b) serve Micron faithfully and diligently to the best of your ability and comply with all lawful directions of
Micron from time to time and use all reasonable efforts to promote the interests of Micron and act in
Micron’s best interests;

A SET AT & TR SHGTERY R T & ATSshiel T Far Y AR THI-THAT T ASHIA
& Tl Feh A& #1 gree X AR ASHA F Bl #F derar & & AT wlh gwRa st @
STAHATT Y 3R ATSHhiaT & Fafad Ra & F1F

dHIZ] AB &Hdle]l efA 1R HIBSletoll [FABIYdS WA URHHYAS Adl 5 4 AHA-UHY UR HIBS\elstl dHIM

SIARUReAL (HE20o] Uldel 5] Wl HIBSlotell (Sl UlclSel UL el HIBSlelotl AY (Sl S1L 54l HI2
dH 1M d1esodl Y eeilell GuAlal 52,

(c) devote your time and attention during Micron’s business hours exclusively to the discharge of your duties
except as may be permitted in writing by Micron;

AISHIA & FaET Gl & N 39T AT AR €O @ dR W 30 Hwled B QU A & A
AT &, ey sws o Aswa carr ff@a &0 & 18 sepaAfa & o ad 8

HIBS\eloll SIHS1O8e1L SALS) e MHAL dHIR HHY A Lol H1A dHIZ] §298) [etldai dHfdd 532, R
319516 G121 AMdH] HRR] Hud M 11d] Q1Y;

(d) comply with all laws applicable to your position and the duties assigned to you and comply with all of
Micron’s rules, regulations, policies and procedures which Micron may vary and/or adopt from time to

time. Micron may adopt, vary or rescind these rules, regulations, policies and procedures from time to
time in its absolute discretion and without any limitation (implied or otherwise) on its ability to do so; and
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H9d gg G AR W FHfAr AR e WY A0 FHfedl H areleT A AR ASHA & Fql fAg,
faferaat, Sfaat 3R gfsansit &1 srqureler Y fSeg ATSHId THI-THT W Teo Fohdl & R/AT 91
HHAT g ASHA HO 0T faaHear AT el 1 el Aegar e o der siafifea ar
3T F 9T THAIT-IFT W 34 fAgAl, At Sifaat 3k afFamsid v 3m9er godar 8, seo Ihar
g AT WEE Y Fohl g, AR

AHIRL UL G, USAL dHIM SIIEI) ol dHal ATUE 5% o] Uldet 5 ol HISlotetl dH I (M), (alyu),
ol llAd] el WU 1Mo Uldel 5] B HIO Slel AHU-UHU U HEELE A5 B wa /2] AYedld] 215 8. Ui slel
Asfl Ayl (@A suyfegell w1 1M sclefl Aefl &iHALUR S16 UL HUle] [Cotl (ALCTd welct] WLl HHU-UHY
UR A1 efl(d, (1), Wl(efl o ulsaidla 1uald], 3612 Hedl ¢ 531 A3 B; wa

(e) report to the person or persons nominated by Micron from time to time.
FHAI-FAT R ATSHIel GaRT ATA cafdrd AT ATFaar H RAE H
AHU-UHY UR HIBSlet GRL Hi(5d culsd Ml usdulla a1l 53] 215 8.

1.2 Without limiting your duties to Micron, during your employment you must not:
Ul AT & SR 9 AghleT & Gl 31U shiedl S WA v, 39! fefafaa 78 a3 8

IR 5% HID5lel Yl HAU(Ed Ul [Catl, dHIZ] ols3 e(HALst AHIR L ot 5 oSS

@) act in conflict with Micron’s best interests; or
HASHIA h FIH gl Rl & AR HT HET; AT
HIOS\etell AB (Sl U1 (Gud 1 5d; wedl

(b) engage in any business or activity, whether in competition with Micron or not without the prior written
approval of Micron.

A @ qd AfEd Tl & 9o el of sgawm ar aifafafer & enfder e, ool & a8 Al
& g SiEgfeersT § g aqm AT

S8 UL cud U1 weld] Ugui sid, Uuell 1@ d HIpslel 418 i §1d 3 of S, HIssleisll yd afid
o3l (il

1.3 Micron may require you to provide evidence confirming to the satisfaction of Micron that you are not in breach
of clause 1.2(b).

HISshicl I 3TAH HAISshial I HISC P THAMUIT FaA dTel HET TeTel dhlel i ST &1 Fehell § o 319
@3 1.2(b) FT 3ot T X @ &l

HIB Sl dHa HIBSletell Aol Y(B sl Yudl Y3l uisdlell 21dusdl usl 2% 8 3 dil we28¢ 1.2(b) «il
Gedelel sl sl

1.4 You acknowledge that the restrictions specified in clause 1.2 are, in the circumstances, reasonable and
necessary to protect Micron’s legitimate interests.

I TR g & & @3 1.2 # fear mar wfasy, oRfEufaat d, aAssa & aagea Rar & @1 &
fore suged 3R & 81

dR 512 51 91 3 e8¢ 1.2 Ui GedUd Uldoid), ASNUL, Ui slotell SIARAR [Sdlell 2611 UL Aol wal
%3] B.

1.5 You agree that, without the need to terminate the employment relationship, Micron may: modify or remove
your assigned duties; or transfer you to another position, department or place of work, without additional
compensation to you, in accordance with Micron’s needs. Any such change will not be deemed to violate the
terms of this Agreement or constitute any basis for constructive or involuntary termination of employment.
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2.1

2.2

2.3

2.4

3T FegAd § &, AP ddY AT FRA & SR & 9T, ASHIT ¢ IR WG ITC Feedl HFeer A
T Hehell §; AT HAIShial I Tl & AR, el HTARFT Huaraer Gu &, e frdr 377 e,
amT a1 FEETST W G F M| W FRT o SeoTa AT gE IHefey T rcl H Seolted A1 AT
STEaT AT A i Thare A sifeos gAta & fav #1$ Heer A wEr Swer|

AR AHA Y] 9] F, AUR Aot UHIH sdlef] A1ARUSAL AR, HIBslel: dHIZ] AIURE s2H1 5512 531 U
8 wYdl dal 2ldl 213 B; WUl dHa deRlsl doldR [deil, HIBSleleil ARSI WY, W lgl, [A6112]
edl SR UR @ Lotid Rl 530 23 . 1dl S16 UL 35129 241 52URe{] 21cllod) 610l Histd H] w1dQ) AT wRud]
A2 1Re1] UeALHS WAL A RS UL HISotl 2 1EIR) UM 441 &,

Probationary Employment / aRdtameier fagfaa [ U] A%2UR

This clause 2 applies only if the accompanying offer letter states that your employment is subject to a
probationary period.

Ig W3 2 Hao aslt AL GIAT § ST Heleel ka9 H gl 7147 g1 & nuen gfda aRdemds  safer
& 3T I

L WoBe 2 HIA AR % Al Al B R AlAedl 2152 Q2Mi QAR €14 3 dHR] A%2LR Wldled]
[URnSA iLele B,

During this probationary period, you will have an opportunity to ascertain whether you are satisfied with the
job and you must satisfy Micron that you have the qualities necessary for, and are capable of performing, those
duties assigned to you at the level required by Micron.

3 qRAETENT 3afer & aRie, 3Mash I Ig GARTd el HT Teh AT g9 o a1 319 ARl & Tse
€ 30 3T HTHIT HT WIS AT I o 39 I 3T 0T ¢, 3R 3T 36 ggRT S/ T R/
3Rt AT AT FHeedl F G FE A TEH B

1 WAL [URMS LML, dHa 2 2Qldle(l ds AR F dA 153l gy 81 3 o4&l U dUR Ul Slotal
Age 539 B1SU 5 dHIR] U 2563 QI B, 1al d HIBSlel GlR1 %3] 2R dHa AU 59 [seildal HetH
&\,

Your employment will be assessed by Micron during the probationary period. If your employment (conduct,
performance, etc.) has been satisfactory to Micron and to you, your employment will be confirmed and will
continue in accordance with the terms of this Agreement. If this is not the case your employment will cease at
the end of the probationary period unless it is terminated earlier in accordance with clause 2.4 below.

aRdeTEN At & eRe ASHA GaRT I AYFT T IRl AT SMEIT| 3R IR Ty
(3R, Y& e, 3MTfS) ATSehlar 3R 3 fT Feliwsiets giar g, ar 3y gfed ot dwa frar smean 3k
TE 3 e[y B A & ITAR SR W@IN| IR AT AT @ oA Ikt fAgfFd aRtemeler 3y & 3
& FHATCT g1 ST 37T 34 & @S 2.4 & 3]AR Ygol FHACT o fohar am gl

WALt [URUS e AL HIB Sl GIRLAHIZ] A%LRe] HEU ISt SctHi 4412, %) dHIZ]L A%2UR (AIAUIR, Yelst,
A3R) HIBSlst W dHIRL HIZ AdNSRS B, dl dHIRL A%LIReA] Y (B s 1M 119 W WL $ReA] Acll M2 R
UlG QL. ) w1g ot €U d «{lAeil WD 2.4 WAUR WIAIG UHIH ol 5AIMI 1A d] ULAQLeA] AHUIN L L1l
2 dHRL AR AHLH Y& 2.

During the probationary period, you or Micron may terminate your employment by giving 7 days’ notice or by
Micron paying you a sum equal to your Fixed Salary for 7 days in lieu of notice.

gRdremelisr 3afer & e, 3T a1 ASEiA 7 Rl & AT THT AT ASHIA YR AR & g 7 feAr
& fav 3 fheres Aol & SR AR &7 T Ik MU AGfFd FATCT F Fhd

WAL [URWMS e(HUL, dH Hed] HIBsle 7 [eddeil L[ wWIdla 4eld] HIBSlel dHa ol(2Uell WedlHi 7
(e U1 dHIRL [(5dd UdlReAl GRAGR U] YsARI 53] dUIR] <153 UM 53] A3 8.
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3 Travel /amET / YALsil

You must make such journeys on the business of Micron and its Related Companies as may be reasonably
required by Micron, using such transport as Micron determines.

I AGHI R SR Fafd FHAfAdl & Faag W T AT Fl AT S ATSHA GaRT HAeRd
TEIIE FT AT Hleh 3TgFd §9 § ST&A g Tehel! &

AHR HIBSlel el dal @Il Susilalell cudq1d U Ad] Y153 5l B1SA B ULeslel G121 1wl ld ase3]
S, HIB sl G2 (HulRd wldl URdSesil GUAL 5314,

4 Expenses / 593 / WU
Micron will reimburse you for all work-related expenses:
AT ST IR T WYt B el Fv:
HLBSlet dHaA dHIM sIM A6 Ed W HIR dodR Ul

(a) properly incurred by you in execution of your responsibilities and duties (including, without limitation,
travel, accommodation, entertainment and telephone expenses);

3 EaRT H9el TSFAeREr 3R shdedl A QU # # 3ugaFa &9 @ <77 & amr g (e fmedr
AT &, T, 3T, Felotel 3R NI <o i),

IR a1 e 1) 4 598) HUleL (datl, YALEI], Blcti, Hedl3oset WA 2[EA 51t W AlEd);
(b) substantiated to the reasonable satisfaction of Micron, whether by production of receipts or otherwise;
ATSHlA B 3T TGS A giie, T Whel & Jedis garT AT 3,
HIB5\elel] ool AR Ul UHLRId, Ul Ma d 1{leletl Gellest IRLE1U S Mol
(c) which are approved by an authorized Micron representative; and
ST Jftga AeH FfaEf qanr seAfed & iR
% w[dsd HIBslet Uld[etld IRl HR 4Ad B; wa
(d) are otherwise incurred and claimed in accordance with applicable Micron policy.
AT A AGHI AT F 36T 77 3R grar B e B
&19] HI® Slel UT(EA1ofl Aef2 12 wetell W 5c 4] 21d © w4 ¢ld) S Ml w11d B,
5 Leave/gedr /A

5.1 You are required to notify Micron immediately of every absence from work and its probable duration. Upon
request by Micron, you must promptly provide Micron with reasons for the absence.

YT 3T 1A & R Gedsh IHuieufa iR 3qe donfad e & ar & #Agshlal 1 Furehy o
AT ST B ATShIT & I I, AT Xl HISshiol I 3IITEATT T HROT AT G|

dHR s el o4l 1o 3 defl Aetlcdd 1t (A dd % HIBSloda 213l ] 03] . HIBSletefl [deid]
UR, dHIR dd % HIB Sl A1l 512310 wludl §31Uld 8.

5.2 Micron may require you to be examined by a medical practitioner nominated by Micron, who will provide a

report to Micron, the disclosure of which you hereby consent to, in respect of any iliness or injury for which you
take paid or unpaid sick leave.
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6.1

6.2

6.3

HATSHIA I T AR AAd fhar RAfehcdsd & TR AT FEAT AW 81 Tl ¢, ST HASHIA P Th
Rt 2am, foraes gord & faw 3m9 el o ot o @i & |9y 7 wgafa & ¢, s fow 3 sgeram
1 3 AR Tl o W@ 2l

HIB Sl GIRLMi(5d QS5 U5l g1 dHIRl dUld Sdlefl e US| 213 8, % UIBSlodal A5 w&dld YRI
U1sQl, Bell WAl di 8 516 U] Hadl S U2 di YsaRil 536 udl wddet Hiedl«{l 221 4l &) dsil
dofaui di w1 418 Auld w1l 9L

Termination / farssraer / duLlA
Your employment may be terminated at any time:
3mashT fAgfed Ty off o waTed fham S @ehdr g

dHIZ] o1183] SISURL HHA UHIH AE 23 8

(a) by you giving to Micron the required period of notice in writing as set out in the accompanying offer letter
(Micron will have the sole discretion to allow you to pay Fixed Salary in lieu of your notice period or waive
the same); or

3TY% @RI ST 31T ASHA A AT T # 3maegs Ay 3@ g3 § S & doea weag 93
# fAuiRa fhar I § (ATSshia & U 39 AlCH 3afe & dael & 9! heaes Ao’y &1 rerer
F AT I I F A AN S F THATT AIFRFR grem); A

dHal HIO S\l AdH %3] o2y YIRUS widla, \sidd {152 A2Mi eolicul UHIE (dHIRL «il(2Y
[URMSeAl WedIHi dHa (4Bl UdLIR Ysddll Aedl HIs sclef]l HogZl w1udisf] JYRl (A soy(eg Ui sl uId
2&9Q)); ¥adl

(b) by Micron giving to you the required period of notice set out in the accompanying offer letter or by paying

you an amount equal to your Fixed Salary in lieu of notice for that period or in part by giving you notice
and in part by making a payment to you in lieu of notice.

ATSHIA GIRT AT Heldel JEATT 99 # AURT 39eTF AfeH IafY gax A1 39 Aled 3T &
Seo # Uk heres Hol & SRS RN T AT dleh I IR §T F 3MUhT Afed o 3R
RS & F AfCH & Feo 7 IR I F: & el

HIB Sl GIRL dHA ell(2efl A1Qefl w182 A2 [Aud $AAE] oil(2¥efl WU s i (Hefl 251 W] edl
dHa A AU HIR oAl [2Ustl elediHi wadl w215 Ia o2 wlA e wil21s A «Al[2Uetl wlediui
dda Y5aQll s3a dHRL (554 UdLReAl ¢RAMR 25U Ysdla.

Micron may terminate your employment for reasons of unsatisfactory performance, redundancy, financial
difficulties or business restructuring, loss of faith or confidence, etc., or for no reason at all.

ASHIA I TEe, foredaran, faer wisarsat a1 soaamr qoetesT, faeama a1 JcAfaeam & &, 3nfe
& HROT A7 3= Rl RO & 39d RYfEFT @ wATd FX FHr B

wAANSRS SIH3), (Ael5dll, A1ULS1A Y3elu) weld | cudy sl Yet:Ust, (Al 2eldl 2L (Aal el ule
A4 51RQ UL slet dUI] AL AHdL S1E SIRQL IR MU M 53 23 B.

During the periods of notice provided for in clauses 6.1, Micron may, at its discretion, require you to:
g 6.1 F fou v Ay 3@ & SR, A, 379 [Ads W, 3TIW Ig 39T T TohaT &

o20¢ 6.1 Hi MIUAH M1Ad YUolloll UHAALOL LML, HIBSle, dell [Adsoy(egell, dUR «{1A yaruisfl
WA S YRl sl 25 B::

(a) not attend for work or contact any customers or clients; and/or
FH W 3URYT 7 gt a1 Ry FECIR I Follscd T TUS oTal iar; 3iRyar

SIH HIR sloy?) w1ud] ST w2l S6 UL ULES) M| SEl-eRell HUS 5] AS]; A /2d]
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(b) perform duties which are different to those which you were required to perform during the rest of your
employment with Micron, provided only that you have the necessary skills and competencies to perform
the duties.

maﬁmﬁwwa&sﬁm%mmaﬁgﬁgﬁ%mmm%ﬁmaﬁﬁw
Facdl & fieet €, 9t 6 39 arg 37 Fidedl B QU F F AT FTRY Aegdd AR gaTare gl

U9 51o A1Qefl dHIR] 641Slefl el 53] e(HULA dHIR B 5% (Aetiddlefl AH1dU sl €1 dsilell A2 €l ddl
§9%) tioasidl 213 B, ) dHIZ] ULA %) Sl HIR %3] S12ARI uia QY1) S,

6.4 Your employment may be terminated by Micron at any time with immediate effect, without notice or any
payment in lieu thereof:

ATShial GaRT 39T JoR gfaFd frdr off @HT dewlel wora @, 9 vl Faam a1 38 ded 1S
AT ST FATC fohaT ST Fehel

dHIR] «183] HIBSlel GIR1 S1E URL YHA dicsL(as W8], Y ail [detl wedl dell Wed i S16URL YsAil (el
YU U A B

(a) if you are guilty of misconduct, including, without limitation:
3R T HEAR & el 910 S § forad e foredr @ &, Fafaf@a afae &
%) d ARAdYs HI2 £1Md Eld d), BHi Hulel [Aeil ol At loll A1 Ul B

(i) wilfully, or deliberately, behaving in a way that is inconsistent with the continuation of the contract of
employment;

ST, a7 EIe FHSH, VAT SFAER el it [@gfeFd 3efaer 7 folekar & ary 3egfad €

AR5, weldl 82Uelyds, Nl 1 ddd 3 B A2LR SAe1L ALY Al A1) WA E1Y;

(i) commission of any act or omission that causes imminent, or serious, risk to:
forely off &1 a1 gF A T S e, A1 IR WA @1 FEfaf@a F v FRor g7 8

[stseadl, 4ed de{lR, S\ uiHe] S128L ¢l ddl SISURL S Beld] WAl Lo} 518 W B

(A) the health or safety of a person; or
el saferd & wareeg ar geaw & ar
U (Sclof 2al12e2 M| Y&l wedl

(B) the reputation, viability or profitability of Micron’s business;
HISHIT & TGATT N JTASST, STagrar AT ATHIGT,;

ULDSleloll AU IAofl UlABL, sIAeHAL HUd] AASLSR5L;

(i) in the course of your employment, engaging in theft, fraud misappropriation of property or assault;
39 fogferd & e, W, eirarersy, §ufe 1 geudier a1 gHc & ATA gl

dH13] el s3] eHUlel, AU ASladdl, Hasdefl ddUS] Medl gHd);

(iv) intoxication at work; or

IH G IR0, AT

514 UR «120); weld|

(v) refusing to carry out a lawful and reasonable instruction;
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6.5

6.6

(b)

©

(d)

(e)

a4 3R 3UgFd A & ATeled el A GeAhR e,

SIUEUR Wal IOl Y Ysile] UlGel 5dlell DelSIR Sd;

(vi) repeated failure to comply with lawful directions of Micron and its officers;
ArseT 3R 3TF IWERAT & d [T &7 el e A TR-IR e

U185l wa dell (A5 2e1l SIARUR (LMo Uldel S IMI dIRAR [AdsAL;

(vii) habitual unauthorised absence or unauthorised absence for a period exceeding 3 days.

3 o & MO & sremath & fov IS AUl I7 ed H golg F et
3qateufa|
Bled Ysoie] Wel(dsd A1 Hdl 3 [eadel] dy AHUAL0L HIR el (tsd AeI%.

if you engage in conduct that could bring you or Micron into disrepute, including but not limited to
acceptance or offering of illegal gratification;

3PN 3T VAT ITEROT 3@ § S TS AT AGHT H Geelld H Tl ¢, et 3dY e
TEpfa ar derper enfAer &, Afd I8 58t a& dffa 78 §;

%) di ANl ddQsui AS\AIAEL ld 3 B dHa wedl HIBslelal tlesili 53] 23 B, BH ASRURUR BetlHei]
15[ w2l 150 ¥HI1A Y B Udd d Hulled =il

if you materially or habitually neglect your duties;
30R 39 H#faE I1 T FT Tog F 39 FHacdr HI 39T A ¢,

%) di dlRdl(ds Tld Wl Hled el dHIZ] 5%l WALl 521 9);

if you breach any material provision of this Agreement or your Confidentiality and Intellectual Property
Agreement; or

3R T 3 It AT 319 AMueiraar 3R diefire duer sgeer & e off Sl wraens &1 eos
A g A

%) dR Ul SA AUl dHIRL ANUAAL A 6llfegs AUl UL 518 ULl (s ALl ¢id 52 ©);
w{ed|

on any other ground for which Micron would be entitled to terminate your employment without notice at
law.

el 30 MUR W S s fIT ATShia el dR W & el Aifed & 3mus @gfea s aarcd
YA HT gheR G|

W 516 URL WIHR UR 35 Bell HI2 UL slet SIAelofl Y Asil (Aol dHIR] 53] U $dL U &SR &2,

Your employment with Micron will terminate automatically once you reach the mandatory retirement age of 60.

WSOaﬁ@raﬁaﬁﬁqﬁﬁmw@ﬁwn@a%mmﬁgﬁmzwa
STTaT|

AsalR dR 60 ANl 52Ul (Ao defl GHR Yl uSluRd AR HIB sl Aldefl dHI «ls] AR HHIM U

ox9l.

Micron is a member of the Responsible Business Alliance (RBA) and complies with the RBA Code of Conduct
(Code). If, at the time you give notice of termination, the Code requires a cap on the amount which may be
due from you in the event Micron agrees to allow you to pay Fixed Salary in lieu of your notice period, then
Micron will apply the cap that applies at the time. The current cap under the Code is 60% of your monthly
Fixed Salary.
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6.7

6.8

6.9

ATSHI REdfeaeae STaq™ Taie (RBA) T 96E § 3R RBA 3MAR Wi (F185) &7 Ie]drolet acl ¢
3R, AU SN FAMCT H FIol Gd FAT, HIS & 38 TR W Th $FT o6l HI T gl § i
AISHIaT HISH! AfeH 3T & deor 7 fraes o & $PTAT ot T IAfT & & fow wgaAd gt &
feufa & 39y 27 & TN &, AN ABHA FT AR FEM SN 37 AT AR A &1 FRear F AN acHT
&9 39 AfAF s el 1 60% ¢

HIB Sl RAU[UNUE [a¥ A ”e] (RBA)eLL UKL O Ao RBA 515 21§ 59552 (ilSdl)e Uldst 53 8. ), di
2[ARustefl ol(2Y U] A AU, AlEdlA A 251 U A5 Halelsll e US B B HIB Sl dHA dHIR] ellR¥ell
AHU2A O ot GedIH [o1(%dd UdLIR Ysadlefl HoRl 1udl 1R AHd Ald ddl [(S4H1 dHIR] uidell 18] «{lsadl
5H UR HUlel %3] B, dl HIBslt A AHA @19 uSdl 3U dld) 5290 lsdl &6uleil ddulst HUulel dHIRL HIRLS
(c1(3dd U3lIRe1l 60% 9.

Any resignation submitted by you in accordance with the terms set under section 3 of the accompanying offer
letter and clauses 2.4 and 6.1 of these Standard Terms Agreement must be accepted by Micron to become
effective. Once accepted, your resignation cannot be withdrawn by you without the express consent of Micron.

Holdel Y& 9 & QAT 3 AR 3o #Aeteh ol & o & @S 2.4 3R 6.1 & dgd FURA et &
3TER 39 RT Y& H1S 3 WSt Torel glet o ToIT Agshlel @RI TR AT S AMfgu| veh
IR TEHR R S & 9, ATSHIA HT TISC AT & [T 3T HYAT I aId g1 o Tohol|

AHRL GRI UMM S w1dd 518 UL AYet1 AU 536 w52 A2ell [AMIAL 3 A w1 Hlsts (U] 2l
521l 2ARcllotl WoBe 2.4 Wl 6.1 Ui (AR Acllell WefAIR WUWSRS Weidl HIR2 HID S GIRL 1SRG
1dUS V. Wsd R IsRAIMI Hlcdl UEl, dN Hieslelsll QU dU[d (detl dHID ARl UL VWRIL 21520 o1&l

If you are unable by reason of continued ill-health, sickness, accident, disability or injury for a period of 6
months or more to perform your roles and duties hereunder, Micron may at its discretion terminate your
employment.

3R 3T AR WIS TGy, START, GUeaT, faeheliardr a1 °ic & $HROT 6 Hee o1 380 3w 7T &

el SffAeI3it R dctedt e & 3EAS g O AShle U a9 F U FgiFd gATT
Tehl &

%) il Ucdd WG 218, Hied], WSWHLd, WRASdL wedl §olell S1RQL 6 H[Es11l 3 dell ay AHU2AI0L HIR dHIR]
512 1ol 5] L 601 [steildd i MAHeL 6], d) Hieslel defl (A soy(egell dHIR) AR AHIH 53] 25 B.

Micron may suspend you with pay while investigating any matter which Micron believes could lead to Micron
exercising its rights under clause 6.4 or taking any other disciplinary action.

AT TR o A FI T S AT 3R Joil ¥ Fefad FT TohdT § 3R ASHIA ST AT &
f% sHA 3P @3 6.4 & dgd I HTAFRT &1 GANT FAT I3 Fhll § AT HIS 3o HATHACHE HATS
FLA 95 Fehll B

HID S5 S16 UQL 6leddefl dUlM $cdl dwd dHa UdLR A1 4005 531 A3 8 B UIB Sl Hid B 5 W 2e 6.4
€601 dstl A [EsIRell GUAL 5L ML W 516 [Rxcdodeg UAE] Adl dRs €l3] 23 D.

6.10 On termination of your employment, you must immediately hand over responsibilities to a person nhominated

for that purpose by Micron. You must also deliver to such person all papers, documents and other property of
Micron and its Related Companies that may be in your possession, control or power (including but not limited
to any phones, computers, vehicles, etc. provided by Micron).

3 VSR T FANCT W, 39! L ASHIA GaRT 3 36T & v aiffa safdd = SwaeRar
Hielr giefrl 3ot 0 Safda & AsHisl 3R 3HH T Hulrat & @l 9o, s 3R 3w waf
A &N gl S 39 heot, AT AT AT H g Fehell & (FISHIT GaNT el fhu v fandr ot o,
FL, e 3T Wi S 31 A MfAT 7 B)1

AHIRL AR AHIH LA U], dHR dd % d &q HI2 ULBslel IR [AYsd casdal dld el Alud] 44149 s
8. duR il culsda HIBsled wa dell doildd SUeflaledl ddid S0, exdlds] A M [HEsdl ugl
yelALsdl 18u B dHIRL $64%1, (A4ARL Al AtiHi €16 2AZ O (BHIL HIB Sl GIRL Utlel saAM] 11A4 516
URl §let, 5123, dlsell A UlSd ULl Hulled «tefl).
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6.11 Termination under clause 6 does not affect any accrued rights or remedies of Micron in respect of any breach
or default by you.

TS 6 & dgd FAIC 9% ganl fbu av A off Seaims a1 fSiee & Y # ASH & fondll o
FOIT 3RER a1 33U F genfad A& HA B

W2 6 S50 UHLH dHIRL G121 518 ULl Gedeld wd] Yseil AeeH] HIBSslelotl S18 UL GULRSd 4 [ESIR)
AU GUIRIA HUR Scdl w1l

6.12 The rights of termination under clause 6 apply according to their terms and are not limited by any other term
of this Agreement (including implied terms).

WS 6 & dpd AT & SR 3 orcl & AR o] g & 3R 3 ey f Rl e e
(Giafafea erdf afeq) & @fFa a8 €

W2t 6 S601 UHL[HeAl wES12) Auell 2cdlefl WefA 1R €19 US B e wL 5AReA] e SIS Ul Yed EL(Cld
) AlEdt) glRL HAULlEd «tefl.

6.13 You agree and accept that any statutory or other “last in first out” rule or any modifications thereof will not
apply in the event of termination of your employment for any reason whatsoever.

3T TEA ¢ 3R TP & § 5 F1S o 34U A 35 AT §1 BEE A3 TIH AT WA FS wAMHA
el off wROT A 31U AT B gAed H Al & ey e g

i AHd Uld) O] A ISR S YL Y SIS UL SRRIUR dHIF) «l53] AHLHeA] Reld "Hlel ded uiadl dlol
Alefl udl o9l [FuM Wedl AU 516 UL 312 @19, AL i, 516 Ul duifels ed] wed &l

7 What Happens After the Termination of Employment / @gf¥a #t wnfea & g Fam giar §/ eilsleil
AL uel 9 ety 8

7.1 If your employment is terminated for any reason Micron may set off any amounts you owe Micron (including
deductions for the cost of repair or replacement of property issued to you) against any amounts Micron owes
you at the date of termination except for amounts Micron is not entitled by law to set off.

3R 39T gfeFd frdr off ROT & FATCT B ST § Al Alsshlel @A H AR W 3ush ganT A
Sohled IX gehraT fopdlr off Y (3Rl ST T 915 Fufa &1 AFAd a1 Reeddie $r omra & faw sweldr
Tfgd) I ASHA R FHrm e off TR & FHae TSSee T Fhdl §, 30 TR B B A ATSHIT
FIfel AR T AT-3HH el &1 HRSR FgT @ g

%) dHIR] o153 5165 UL SIRQNU AHIH U 1, ) HIBSlel dHIRL GIRLHIO S UR 415] &6 516 UL 5H Ud
522 (dHa 217 5AAE (HAScloll YHIRSIH el R@uNReAl WA HIRedl SUld UlEd) UHLHCA dIRIW HISleta
w15 286 S16 UL 25HA HIBSlel UR of 1A Al HiAAL [Rctid vile 53] 23 B. 51GdA H A 53] A B, wIH
57 lell Slojeil w512 B.

7.2 Your obligations regarding non-disclosure of confidential information, protection of intellectual property, and
any other provisions that are meant to survive termination of this Agreement, that are contained in this
Agreement or the Confidentiality and Intellectual Property Agreement, will survive the termination of your
employment.

MYAT SRR BT Gl o e, slefeien Huar $H FRam 3R hdr off 3w vraur & dae # 30
arfica, St 39 3iefaer T FAMCT § a1G o A1) g1, S 6 ey A1 Muehgar 3R slefirs duer wasia
# Afgd €, 3o Fgfera & wafta & g o s W@

UL SR AL NUAlUAL A Wllegs AUel SAML UHLCAR W SISURL SAALS] A 2o %I S)
Ny Hifedla &R ol 50l Aodie] dHiIR] saleel]A) dUIR] «ilsefl HLHell wail 29l

8 Remuneration / 9faqfel / H&eld 18]

8.1 Micron may, at its discretion, change the pay components that comprise your Fixed Salary, provided that it
may not reduce the amount of your Fixed Salary and the Basic Salary will not in any circumstance comprise
less than 50% of your Fixed Salary.
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8.2

10

11

HTSshial, 9=l TIIRTAR, Tkt heres Aol T AMAT el Tl Vol HFdleicH H Feol Fehell &, T
& 3ad IMIHr e delr Fr TfA #F FAr 7 g 3R IfFe Jor et o aRTufa & 3m9dhr s
derdy & 50% A FHHF o &l

U5, dell [Adsoyecell, dHIRL [l5dd UdLRME UHLAR UdlRaAL el2SIHi 5512 531 243 B, 1 3 d duIR] [¢[5dd
UILRAL 25U e21S] A oAl el YN UILR SI16 UL UBNML dHIRL [AA(sdd UdLIRell 50% $cll w1] ot eldl
A,

Micron may recover from your Fixed Salary any overpayments made to you in respect of any payment made
to you by Micron.

ATSehIc EaRT 3! ThT a1v Rt off SporaireT & deier 7 3uehr fheres Aoy & fondlr off 31T sqorclret &t
A & T FFRA g

UIB Sl gIRI dHA sl w16 816 ULl Ysarletl AeeiHi dHA sMi w16 ay usdl Yysaslluil duizl
(ci(sdd warRMiel ayd s3] 215 8.

Compliance / 3fsqTeleT / UlCiel

The exercise of or compliance with any discretion, right or obligation under this Agreement is subject to
compliance with all applicable laws.

39 3qeer & ded fonell ol fade, 3SR a1 f¥ca &1 YT AT 3eTdTerel @l o9 Flefal & 3fefurelel
e §

U1 5AR 60141 516 UL (A 504 (eg, A [EL51R MUl Il U1Aeil SUcd ML Uleed A dHIH @I9] S1E1e1L
Uldetol A Lelel 8.

Data Protection / 3eT ®<&ToT/ 21 Y28l

You consent to Micron holding and processing data relating to you for legal, personnel, administrative and
management purposes and in particular to the processing of any “sensitive personal data” (as defined in the
Information Technology (Reasonable Security Practices and Procedures and Sensitive Personal Data or
Information) Rules, 2011) relating to you. You agree to Micron making such information available to third
parties on a need to know basis. You also consent to the transfer of such information to Micron’s business
contacts within or outside India in order to further Micron’s business interests.

T AT FRAT Frefatt, Flferap, Femafae AR gaes 3egeal & faw 3R Oy & & frdr o "Hageteier
SfFaerd e (Shar B gaer ey Fem, 2011 3Ra geem vasidt 3R gfkanst qur ddaeehe
fFaeard sen) # IRANG §) & AR & T ASH & 39 9 @ AR 3eE §ed sar e
W & fov Tgafa & €1 39 37 919 & AT & fF ASHid WY JTARRT JTelel i ST & TR ]
IR 9ET I 3USSH FITIT| 3T HISHhiT & TG @al &l 3MET Foet & v WEY Sl & 9RT &
3eX AT e ATShIel & IaHT HIH I AR Ha & o o FEaAfd & 2

dl slefefl, sHUIIA), dEldl] wa cdelUst Sl HI2 wa WY 530 dHIRL Asifdd 518 Ul "Hdesield
U (5ctdld 321" (HLlEd] 250U cUlvALRId SUL AU IR) (@losed] YReil cudsIR] W UlsUA) w1 Adesild
Y [5ddld Sel) ol ulsul Ul dHiRlel oeiftd Sela Amdl 3 Ul5AL scl Ul dR AU [d AU ). +dl HLlEdl)
(s, 2011). dl HIOSlela Qld el YeRULdsAL 1HR 1d] HIfSd] ddld uellad Guaoy sAddl HI2 AMd
] ¢1. dR UL Slotell AdAIRLS [Sdla w1101 delRAl HI2 MRdsdl e HUdl WER HIBSlesdl cUdULRS
AusTA 21d] HilEd] 2182 saL HI2 UL AH [ 14 8.

Employee Surveillance / F#arlt feRme / sHARe(l 2wdu

You agree and understand that Micron may use various modes to ensure that the internet communication
systems provided to you are used in an appropriate manner. These may include scanning, reading, inspection,
scrutiny of emails sent and received and websites visited or created by you. You acknowledge that you do not
have any expectation of privacy when using Micron’s resources. For the avoidance of doubt, and for the limited
purpose of safeguarding Micron’s confidential and proprietary information, Micron will have the right to monitor
any personal or official e-mail or social media forum that maybe accessible to you from Micron’s resources,
including but not limited to Gmail, Facebook, Twitter, Instagram, etc. Micron also reserves the right to monitor
its employees using various security measures including but not limited to closed circuit television systems.
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These maybe installed on Micron’s premises overtly or covertly to ensure that the employees do not participate
or propagate any activities which are or could be prejudicial to Micron’s business interests, or which could
bring it into disrepute.

3T FEAd & R gEsa € & Aswla 9 gRRad we & v Affied alel #1 sEa#ATe #% Fehdl §
f& 3TUeRT GeTeT &1 918 Sele HEYfAhe FATCH FT SEAATS 3UFF Al @ fRam ST §1 g SiSr A
AR urea fFT T SR 3R ITUF GaRT ST TS AT TAS IS SIS FY ThiAT, 3eg TeeTT, [FAETT AT,
ST AT fAe g7 @FdT gl 3T FTHER Hd § 6 ASHIT & TATA! Hl FEIATA I AT IR
MIATT H P 36T A &1 TIE F gU@ & fAv, AR ABFT H MuehT 3R AfaFer sy Hr
et & WA 368 & fav, AsHia o e o safddera ar snfRmRe §-Aer a1 dverer Afsar #@= &
AR et b1 HUAR GO TR AlGhleT & FEUA T HTh G@RT GgaT Sff qehll &, et shared,
age, <fey, SFeramH e afAe 1 Al Affies gRam 3url &7 SEHATT Fh I HHAIRET Y
IR e &1 Hf¥ER o qiaT o 8, o Feltel affhe Tohfas fees o anffier &, afhar ag
S8 o WAT & 81 Foo AeHIT & IRA A ol AN W A7 e §F & VAR fomar 57 Fhar § aife
I AT fhar o @ o warlt odr e of sifafafer & domer o7 & a1 yaR 7 Y S ASHE &
9@y fRal & AU g 81 a7 8 ohdl &, AT it 38 d6aI1H T Ihal ol

AR AU L) O] 3 QU] 61 5 dHal Yl uIsdidi #1de Peerale 51352101 [R4et] A1 ld GuAla g1y
8 defl Wid3] sdl HI2 HIBslel [dldd Ueg(dudlell GULIL 531 215 8. wIHi B[e1d1, dived, [Zl&1Q], HlsAdl wa
UlH 2Ad] 8N el di Yalsld dlad Wadl dsatidl ] d duulsdedl qHIdl 4 5 8. di dlsR] &l %
HIDS5lelell A 1tellell GUALIL 5l dwd dHa Ausladlel S8 well «iedl. 2isl 2ladl HI, Ha HIBSleisil
Ausfly 44 Hi(@S)e] HiledlA Y& S2cllstl HUllEd &d HI2, HIB Sl UIA 518 Ul U (Scldld Hedl 4 [H5d
8-00d wed] Al(AAd HI(SUL §1H UR TUHIW AWl A[EsIR 62 3 Bal d HIesleisil A1l WsAY
530 5L 2Usl 2101dl HIR, A HIgsleloll ANUslY w4 HIES]e{]l Hilsdloll YRatlell HUulled &g HI, HIBslela
S16 UL cscdld Wedl AtlldR §-086 wadl U114 HI[SUL §1RH UR <19 Awdlell A[ES51R €2, B selU
HIBSletetl AALbAH el dUaA Yael 53] U3 B, BUI Gmail, Facebook, Twitter, Instagram 312 2111d 8 Ud d Y
Hal(ed «iel. Hipslet oit A5 2[A el [Re ulEd Udq HAUllEd ST Adl [cldy YRetl ualdisl Guldl 31
Astl SHAIB UR o2 Avdle) W [ES12 UL wotiHd AW 8. wlel HIBSletell URUMI WY 2d wadl gyl ld
go22lel s Al 203 O Bell A YA fAld 53] A5 Y sHAIRI A 518 ULl Ug [l 19l ot @ 4edl dell
UAR of 5 % HIDSlelstl cALdALRS [Ed) HI2 YdASYSd S1U AHUdl B del teailH 53] 2.

12 Warranty / aReér/ «liduzl
You warrant that:
di i&uil wl ¥l 3

(@) you have not entered into, and will not enter into, any agreement in conflict with this Agreement or your
employment with Micron;

U SH Y AT AGHIA & Y 39 FYFT & fader &7 w18 wagitar &t ar § 3 7 & w3,

dR AL S WAL HIO S\l UIDetl dHIRL A%ALR U8 (AL IIA] 516 Ul sAR 54T w12l 24a) 5220 UWl oSl

(b) you having provided Micron with information that is true and complete in all respects;
I ASHIT H TH AFRRT JeTeT B § S gt Al 7 7 3R 97 §;

dl H185lela Nl HI[Sd]l YL uIS] B B duiM sl dlHi URI 1 4yl B;

(c) your employment with Micron will not violate any agreement with, or rights of, any third party;

HIShial & ATY 39T Agfra fondr o vat & |y fond Fasiia a1 3a RSRT $T Seous e
HLI;

U1 5le A8l dHIR] oAl53] 516 UL gcfld uel A18edl S16 URL $AR MeUdl dsil #[esIRs] Gedest 529 «A&];

Micron Confidential



Micron Confidential

(d

(€

®

)]

you have not been arrested, or convicted of, or cautioned for, or charged but not yet tried with any offence
or crime or other similar legal action and there is no lawsuit, arbitration, administrative or other proceeding,
disciplinary action, governmental or any other investigation pending or, to the best of your knowledge,
threatened against you;

3R FARwAR 787 frar arr &, a1 At 78 sgrar T &, A Aarash & S §, A HR FEmr I g,
|1y €1 316l oo TR 8t ST T ITORTY AT 3T FHAIT Hlefell HRATS & HY HbcH wTe] Tolrdl IT &
3R FIE AFCHT, HLTEIT, RIAAG AT I FHRAATE!, IIRAHAHE HRATS, TER AT S 3 A
AT AT § T, 3T FaAfTH AR & IHTAR, 3T faweer eorhr gt & a1 §;

dHIR] 1usS saAMi id] «iell, wadl elNd dadiMi 4] 8, Heudl Adar] i w1d] «1efl, wedl
B1RAY Y5l 11 w1e) ofef], Ud s Yl 516 dell 1elcll WU, weUd] e HH el Slojei] SISl 4 516
Ysel olell, Ui 518 BelS) Udlde, délddl wedl e s1AdLE], [Rldedl sRidl], U513 MUl W duly
w15l 8 wdl, dHIZ] AY eLsI] WA R, dHIZ] AR gy S] A 41d] B;

you have not been the subject of any adverse court judgment which threatens your solvency or
substantially compromises your financial security.

39 T o gfcieher 3feTeldl thael &7 AW el W@ & S TR [Aegehdr B T A Sterar § A1
3Rt faefr GRaTm @ Iy g8 ok FHSHAT HLaT B

d 816yl [qQuild UYL Yslelol [any <42l 5 B duidl dlededl (Miuls Aegdl) o BIWHHi Y
eldl dHIR] AlRLLSTY YRe M «AluulA fld ASi 52 8.

except as expressly authorized by Micron in writing, you will not use or disclose your own or any third
party’s confidential information or intellectual property when acting within the scope of your employment
or otherwise on behalf of Micron; and

ATSHl anl fAf@d &9 # Tose &9 @ 3RFd T S & 3rerar, 39 39w YT & ey A ar
AT AShIA H I T FE A FAT 39N a7 Ry g gaf f Mo=hr =y a1 sefas
TG FT SEAATA AT GolTdr el i, 3R

UIB 5ol GIR1 A AR UBUGL 2 (E5d 53T RId 1, dA dHIR1 Al5Tlell Aot dHIZ] wedl Sl Rl qa”luru&loﬂ
AU HLlEd] audl il [es AU ciell GUANIL Belctl 2SR 5221\ oS Aeall Wl HIB Slelell dcfl S 5220
AST; el

you have not retained anything containing any confidential information of a prior employer or other third
party, whether or not created by you.

e R g e ar 3 gl gaT i A1 o MU SRt 39 9t g @ g, 9 98
39 AR §A1$ IS &1 AT g |

A WIULGelL (A5l Aeial W il uelell 16 ueL Auld Hiled] dle] $6 ual esodl Ay «tefl, uel
™A d di Welldd eld 3 o Sl

13 Severability / gUdT / [ADe&tHl

14

Part or all of any clause of this Agreement that is illegal or unenforceable will be severed from this Agreement
and the remaining provisions of this Agreement continue in force.

38 Jefay & fondll o @s o1 arer 1 qU REwr S AW AT IS §, 3 W gAY @ qUF ] faAwr
ST 3R 38 Y & AV Jraul=l o] &

L S5UReA] 516 URL W2Be, W] dHIM 16 UL [A19L ¥ % ASIULUR AUl MHE o 53] S A & A L
sRU ] (A AU 11dQ] W w1 520l wlLSlef]l Lo MU 2ELQ.

Waiver / 3aR/GE / @s1[tsiRell

The failure of either party at any time to insist on performance of any provision of this Agreement or to fail to
exercise a right under this Agreement is not a waiver of its right at any later time to insist on performance of
that or any other provision of, or exercise that or any other right under, this Agreement.
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38 Y & TR o graere & Yedid W S & I 3H FHSHA & ded [l HRRR AT AT Hel A
IFAY W/ W HAT off wer v fawerar, a1 & R off g 39 o7 Y 31T 9auTe & Uedld W SR
&l & 38 HUFR, AT 38 ey & ded 30 I7 Rl 37 AR & T H& A ge a1 g

L 5AReAL 516 UL Lol S1H0R] UR WIAS AWML 516 UL UHA 518 UBL Uetefl [Adsndl AHedl AL AR
&6Ulell U (E 51201l GUALIL SAML [Ads01dl A Uedlotl 5165 UL HHA A MeAdl He 5165 ULl Sl igefl 511131
UR WLAS Aol dell M [E51ReA] 92 clefl. AUl w1 $AR &850 A WU W SISURL A [E51ReA) BGUANIL 5.

15 Additional Remedies / 3faRaa 3urwr / dylleil GUIUL

Notwithstanding anything contained in this Agreement, in addition to any remedy available to Micron, whether
provided herein or conferred by statute, civil law, common law, custom, trade, or usage, Micron will be entitled
to obtain an injunction against you from a civil court of competent jurisdiction.

38 ey H AR fordr o a1 & sTasle, Al & fT 3ucrsty Tl off 3UTg & 3T, s & 98 Tel
& s g @ dunfoe, AEIRE FIel, AATT Fele, FECH, T3 AT FEAATT GaNT GAT I™T g, Al
39 @ere R et SR F ATRS Ao & 37T Wt Fled T §hER gl

1 SAML AHLAR 58 UL €ldl 8di, Hipsle v Gudo 16 Ukl GUId] GURid, Uugl Ma A Wl Medl Slojet,
dlPIRS SIUE], UMY SIUEL, s@H, AUR Wadl GUAL gRRI Ueld SAML w1d, HIBSsll «l1PlRS UM
U esRAAA Heled Ulel Helle) ¢5H Naddl Ul &5tk ol €18 3.

16 Successors and Assigns / aIfaERY 3R PgRFaar / Guulusiil wa ATuilzil

Micron will have the right to assign this Agreement and all covenants and agreements herein will inure to the
benefit of and be enforceable by such successors and assigns. This Agreement is personal to you and cannot
be assigned by you.

ATSHA & 90 50 Ied A AfEse aat &1 3fUaR grem 3K 757 gl swifder 3R seqey OO sauftemar
IR AGFaT & orer & AT ght 3R 3ok eaRT o] A A9 geT| Fg ey 3aeh fov safeaerd &
3R 3o garT Rfdse A T ST Fear|

HIBsl UL 2L SR AlUdlell w(a51R &R ol L &6Ulell dHIM ASl-RUss1d10] SABCAR, ol SARJN 41dl
G a1 wa UTUR2edl @ISl HIR A WHEUT HY5al ALY QL. L SUAR dHIRLHIR U[5cddld & el dHIRL
IR A 241d] 25 «eil.

17 Entire Agreement / ¥qUT 3refaer / Ayel s
This Agreement and the Confidentiality and Intellectual Property Agreement:
g IeASY IR INTAGAT TUT Slefth duer st
AL 5UR v Aefludl 44 6llfegs Auel KA

(a) constitute the entire agreement between the parties as to their subject matter; and
qelt & A 3k AT avq & HEU A FYOT I S §; AR
UelsiRl a2 Aol [AaNydd 2iedl 4HA SAReA] AL 5d]; 2o

(b) in relation to that subject matter, supersede any prior understanding or agreement between the parties
and any prior condition, warranty, indemnity or representation imposed, given or made by a party.

39 fawy a&qg & oy &, vall & dra Bl o g @wsr a1 ey R el var ganr o a1g, &
TS AT TS TS Reelr o g o, AN, s A v @ e 3 o

A [ayya 1], yeisR1 d={l $16 UL w1Gefl AHQL AU 5AR waA UG GIRL Eled M H1A4], +UdIHi
2196] wedl scMi 24196 516 Ul yd 202, d132), alldy(d 24eidl 12l @llet Ad,
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19

20

21

Headings / &f¥#® / 20lNs)

Headings are for ease of reference only and do not affect the meaning of this Agreement.

eTS7d hael Hedl & @l & fov § 3R 57 ey & 3 H geniad g R gl

oIN85l 1A Aee{ell 01l HIR B el AL 5ARell el WUR Sl o1,

Alteration and Exercise of Rights / 3f&RT &7 weerer 3 water / vl s1R1e1l 32512 21 GUAULdL

This Agreement may only be altered in writing signed by each party. Micron reserves the right, in the event of
there being any variance in any terms and conditions of employment or in such policies and direction that may
be circulated and communicated to you, to construe such variance in the manner that best reconciles such
difference having regard to the objectives and purpose of your employment under this Agreement. Micron’s
construction and reconciliation of such variance will be final. The exercise of any right or discretion by Micron
under this Agreement or in connection with your employment is in its absolute discretion and is not subject to
any implied restrictions (including any implied term of mutual trust and confidence).

3 e[ T hdel Tcdeh Y&T ORI gEcleTiRe fAf@d &7 & €1 dgorl S Tl &1 @gfFd & ey off
e 3R oat & ar ol At ik Rar-Rdet & A5 eaar @ Hr afa & S 3mgesr w@Ra ik
giRaa & o "l €, A & U Ig HUSR qRiEa & a5 @ @estar 1 3 38 ey & dgd
3Tk AT & @ET R 3egeA F €A H WA §U SH Re F FNT fh $H AE & AqHE H FIH
3T FAYT g1 G| AShial & IR AR W Aewtar &1 Famene 3ifaw gem 38 3y & ded A
s g & dau 7 A art R o feR ar fadd & ger sae qut faaw & § 3R aw
et off fRT ufaser ol Feamw 3R R & oy o @BRa od afka) & refa & &

B SR HIA URAS UL GIRL SAI&Rd AlUdHi o Wedle A3 8. «llsilell 516 Ul (] A 1M +Hadl
1] WI(E] 24l HIE[RISINHI S B dHA UALRA 2 YRUd saIMi 241d] 203 © AU 516 Ul 3s1Re(] Rau(dui,
U951 wLdl dlddal Ad] d e lell (SR WaAlHd AW B 5 1 1dl dslddlal dleini gAvila A G4 2kl
ASIU. AUl AL 5A 601 dHIRL A2OLReAL 8] W GRRLL HIBS\elo welelest W wldl [Msicils] YH Lo
Vil AL L 5AR 601 W] dHIR] sllsTell Aoibui HIBsled GRL SIS UL WdsIR weudl [ddseyesil
GUAL Astl AYRL (AA5uyfegHi B wa A S16 ULl dAd Uldoitlal wlelst oiel] (URUR AU A (A1l 516
UL A (Hd Yed UlSd).

Governing Law / @] #1efeT / [o12IHS S1UEL

This Agreement is governed by the law applicable in India and the parties irrevocably and unconditionally
submit to the exclusive jurisdiction of the courts of Gujarat, India.

g Ao AR H o] Hofel GaNT AR § 3 et 3raRadely &9 & 3R e od $Rd & qoRd &
Jeredl & AT &SR & el 81

W1 5A MIRAHI @19 Al SIALIA) GlRLAULE U1d D 4 Ugl 2URddefld 4 [Gei1cl] Da A22Ud, ¢1deil
welddlel (dR1e w1siRaANA w1t 8.

Definitions / IR$TST / cyluy 4]

21.1Agreement means these Standard Terms and the accompanying offer letter.

ISt T 3 3o AT il IR Holeel TEad 9 4§

5] 1 AR D L Hlels 2] ue) Aefl U1dedl 24152 Q2.

21.2engage in means to participate, assist or otherwise be directly or indirectly involved as a member, shareholder

(other than a shareholding of less than five percent (5%) in a company listed on any recognised stock
exchange), unitholder, director, consultant, adviser, contractor, principal, agent manager, employee,
beneficiary, partner, associate, trustee or financier.

T HeEy, QAURH (Frer it Areaar ured el vads # Fdiaey Huet # uia gfaera (5%) & &d &
ARUIREAT & 37e71aT), AR, AU, TelgdR, WANETT |, e, Rifde, Tsic gseres, Heany, amsmef,
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arfieR, gael, =Y a1 RAderar & 9 & H19T o, JeIaT e AT 3T TcIeT AT 39cTeT & o A
gl & T & oo gl

USH ] Adtl, UEIY 5L AU ] Mo Id Ut 3 Ul Id A6, AENESR (516 UL Hisd 215 W suAwHi (@S
Susilui uiy 2siefl 21 (5 %)eil 2191 AEVES1 RidI), Yld2E1esR, (S5, SRR, WSAIOAR, SlealseR,

Uiyl Wegee Naogr, sHULR), aletiell, eioflelr, AsAdl, 2221 edl sioetled did Uil 3 ulet d ving
UCTRITEETRITEIN T A

21.3Related Companies means Micron’s parent and subsidiary companies and corporations, and their respective
subsidiary and parent companies and corporations that may be formed from time to time.

wafta Fafaal 1 31 § AsHi H 7o 3R wErmE FHufaar AR Few, 3 3 efd werew 3R A
Fuferar AR o A FHT-8FT W §418 I Tl gl

Aoifdd Susflailed w4el A e B % Higsletefl Hud 5usf]l ua Ve 15usilal wa SR 2a duefl Aoifdd Vetbusil 49 Yuay
SUsflad] wial SIUTRRUe B HUHA-HUHA U ULS A B,

Unless the context otherwise requires, terms defined in the accompanying letter have the same meaning in these
Standard Terms and vice versa.

S O Tedl ¥ 3gAT AT 7 @, ToeeT g7 & gRea ersel &1 o1 Aeew Pt & A 7Y gew 3k
s faqdia o a8 | geml

ofl] Yl Aeel Wl e o 1A AUl Y, Ul&ell UAHT AALRI A6Elod] 2L Hists AAIHT UMt 28] B wa
asiledl (Auild.

Name / a1H / ollH

Signed and Dated (mm/dd/yyyy) / g€aTeTRa 31X arilr@ (Fg/fea/as) / sxdleiR #a dilu MlEsil/[edu/d)
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